URGENT MESSAGE 


YOU CAN’T 
VOTE... 


...UNLESS 
YOU’RE 
e |REGISTERED 


In order to qualify to sign the currently circulating Cal-OSHA 
restoration initiative petition by the APRIL 4 deadline, as well as 
qualifying to vote for any candidate or any ballot proposal next 
November, even in your home town, you and any member of your 
family who is 18 or older, must be a registered voter. 

Becoming a registered voter in California is a veritable “piece of 
cake.” All you have to do is make a telephone call to your town, city, 
or county REGISTRAR OF VOTERS office and request that you be 
mailed a VOTER REGISTRATION CARD (or form). It will come to 
your house. It will have a printed return address and have a no 
postage required notation on it (so it won’t even cost you a stamp!). 
All you have to do is fill it out and drop it in a mailbox. That’s all! It’s 
that easy. 


OR YOU CAN REGISTER TO VOTE AND SIGN THE CAL- 
OSHA PETITION AT THE SAME TIME! PETITION CIR- 
CULATORS, INCLUDING OUR MEMBER VOLUNTEERS, 
HAVE REGISTRATION CARDS WITH THEM AND WILL HELP 
YOU. THEY WILL EVEN MAIL YOUR CARD FOR YOU. 


So register NOW! For your own sake, for your family, and so 
that you can sign the vital worker safety Cal-OSHA initiative peti- 
tion. It will-also qualify you to vote for pro-Labor and pro-union 
candidates and issues next November, and for the next President of 


the United States. 


It’s your right and your privilege to be a registered voter so that 
you can have a voice and a Say in what’s going on in our cherished 


democracy. 


Phone NOW for a voter registration card. Sign a Cal-OSHA 
initiative petition by April 4. And vote next November 8th. 


High school seniors, too 


Petition signing to restore 
Cal-OSHA at full throttle 


Organized Labor’s campaign is 
now in high gear to sign up 
enough registered voters on ini- 
tiative petitions by April 4th to 
qualify a proposal for the 
November election ballot that 
mandates that the state provide 
the funds necessary to restore the 
Cal/OSHA worker safety pro- 
gram. 

The corps of Joint Council 7 
-Teamster volunteers circulating 
petitions have extended their 
drive even to Northern California 
high schools, Council petition 
drive co-chairman Ernie Yates, 
Local 665 President, reported. 
For example, an 18-year-old 
Teamster family member at Pet- 
aluma’s Casa Grande High 
School circulated a petition and 
voter registration cards among se- 
niors 18 and older in his civics 
class. Similar efforts are expected 
to be made at other schools, Yates 
said. 

Also stepped up were the cir- 
culation of the petitions at Bay 
Area shopping centers and malls. 


To qualify for placement on the 
ballot, at least 372,178 valid (reg- 
istered voter) signatures must be 
obtained on the petitions being 
circulated. The target goal is to 
obtain a total of 820,000 sig- 
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Fleming strike threat may place added 
strain on tough Safeway, Lucky talks 


A strike against Fleming Foods 
by Northern California and Cen- 
tral Valley Teamster locals ap- 
peared likely as this newspaper 
went to press. 

Local 70 has been working un- 
der an expired agreement with 
Fleming in Fremont since Febru- 
ary of last year. Local 856 also has 
been unable to conclude a new 
collective bargaining agreement 
for its employees at the Fleming 
warehouse distribution facility in 
Fremont. The contract for the 
Sacramento facility of Fleming 
Foods expires March 31st.and the 
agreement for the Fresno facility 
expires one month later. Sacra- 
mento and Fresno Teamsters em- 
ployees were anticipating receipt 
of most of the demands presented 


by Fleming to its Fremont em- 
ployees. 

The contract proposals pre- 
sented to the union committee by 
Fleming management roll back 
wages and benefits to levels not 
seen in twenty years. Fleming 
management has assured the Fre- 
mont negotiating committee that 
it intends to exact similar conces- 
sions from other Northern Cal- 
ifornia and Central Valley bar- 
gaining units. 


Possible impact on chains 
The likely strike not only 


would affect employees of Flem- - 
- ing Foods, but could have a dra- 


matic impact on negotiations 
soon to open with Northern Cal- 
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Freight 


‘“Down-to-brass-tacks” nego- 
tiations for a new contract with 
the Lucky and Safeway chains in 
Northern California are sched- 
uled to begin March 15 for some 
2200 Teamsters in five Joint 
Council 7 locals and one Joint 
Council 38 local. 

The initial exchange of master 
proposals with management’s 
Food Employers Council bar- 
gaining arm at the Council’s office 
in Lafayette will see tough stances 
by Teamster representatives on 
several expected demands by the 
employers, Northern California 


Grocery Committee Chairman 


Casey Sawyer, Vallejo Teamsters 
Local 490 Secretary-Treasurer, 
said. 


GROCERY, Next page 


Master and supplemental agreements 
on bumpy road to Washington finale 


While the bargaining machines 
for the Teamsters Union and the 
major nationwide freight carriers 
were heading toward a meeting in 


Washington, D.C. late this month _ 


for final crucial negotiations on a 
new National Master Freight 
Agreement, dark clouds hovered 
over preliminary union-employ- 


United Foods strike may 
affect June 30 contracts 


The grim and determined 
strike of some 230 members of 
Salinas Teamsters Local 890 
against the giant Tennessee-based 
United Foods packing company 
went into its eighth month as the 
specter loomed of its continuation 
affecting contracts covering ap- 
proximately 50,000 other Team- 
sters in the state’s canneries and 


‘ frozen food industry. 


“These other union members 
are now working under contracts 
which expire next June 30,” 


Teamsters International Repre- 


' sentative John Blake, assigned by 
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Inside 


Bulletin Board 


ers bargaining sessions held in 
Burlingame on Western Supple- 
mental freight contracts. 

The talks at the Amfac Hotel 
near the San Francisco Interna- 
tional Airport dealt with con- 


tracts covering some 10,000 mem- . 


bers of Joint Council 7 locals. 
They were preliminary to other 
meetings scheduled in Phoenix 
for early this month when West- 


Warehouse 


ern Conference negotiators join 
other supplemental and national 
negotiators. 


Employers push takeaways 


In Burlingame, local union ne- 
gotiators were barraged by a host 
of employer takeaways. Repre- 
sentatives of the “Big Four’ — 
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IB T-ILWU proposals to 
employers on April 21 


Proposals from six Teamsters 
Joint Council 7 and two ILWU 
locals for inclusion in a new con- 
tract with Northern California 
warehouse employers will be sub- 
mitted on March 15 to the joint 
IBT-ILWU Northern California 
Warehouse Council, Al Costa, 
Council co-chairman and Team- 
sters Local 853 Secretary-Treas- 
urer, announced. 

The Council will then put to- 


gether final proposals to be sub- 
mitted to management on April 
21, Costa said. 

The current three-year con- 
tract expires May 31. 

Affected will be some 15,000 
warehouse employees who are 
members of Teamsters locals 78, 
287, 315, 624, 853, and 860, or of 
ILWU locals 6 and 17. 
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Besides the Teamster drivers, 
warehousemen, and warehouse 
maintenance employees who will 
be directly affected, the contract 
will indirectly affect approx- 
imately 18,000 AFL-CIO workers 
employed in the installations of 
the two chains. 

The Teamsters are members of 
Locals 70, 78, 315, 490, and 853 in 
Joint Council 7 and Local 150 in 
Joint Council 38. 


No on two tier 


“The two things that the mem- 
bers have indicated they are 
strongly unified on are their op- 
position to the two-tier system 
and their opposition to unreason- 
able productivity programs,” 
Sawyer said. “We did a rather in- 
tense survey, aided by access to 
some computers in San Francis- 
co. We sent out sixty questions to 
our members and the results of 
the survey were overwhelmingly 
that those things were the prin- 
cipal areas of concern.” 

Sawyer said another firm re- 
solve by the membership is an 
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unwillingness to give up benefits 
and gains “they have taken years 
to fight for. No takeaways!” 
“The employers have already 
implemented productivity pro- 
grams at both Lucky’s and Safe- 
way,” Sawyer said, “but only at a 
few warehouses up to now. Re- 
cently they have been expanding 
their use of them, and in some of 
these cases, the company has re- 
fused to provide the union with 
information. For example, in our 
own local, 490, the National La- 
bor Relations Board has issued a 
complaint against Lucky Stores 


for refusing to give us information 


and it is scheduled to go to trial 
March 21st. We have also ob- 
tained a court order against 
Lucky’s that forces them to arbi- 
trate the issue.” 


‘Up on April 30 

Sawyer said the union’s nego- 
tiating committee has been ac- 
tively working together since last 
August and has been going 
through the proposal process with 
the involved locals since the first 
of January. Following the initial 
exchange of master proposals at 
the March 15 meeting, the nego- 


tiators for both the union and the 
employers are scheduled to meet 
on an ongoing basis until April 30 
when the current three-year con- 
tract expires. 


On the union’s Northern Cal- 


ifornia Grocery Committee with 
Sawyer are Business Agents 
Mary Frates and Pete Gemma of 
Oakland Local 70, Vice President 
Rome Aloise of Oakland Local 


853, President Bob McAlister of | 


Oakland Local 78, President Roy 
Teninty and Business Agents 
Frank Coppa and Bill Buccellato 
of Martinez Local 315, and Busi- 
ness Agent Steve Ryan of Sacra- 
mento Local 150. 


Warehouse 
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Principal employers involved 
are members of the so-called “Big 
Three.” They are the Industrial 
Distributors and Employers As- 
sociation (IDEA), San Francisco 
Employers Council, and United 
Employers (East Bay firms). 

Co-chairman with Costa of the 
union Warehouse Council is 
ILWU Secretary-Treasurer Curt 
McClain. 
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Presser, whose “‘Let’s Put America Back to Work’’ theme is familiar 
to members, recently was briefed in Palm Springs on the Buy Ameri- 
can program of THANKS (Together Helping Americans Nationwide 
Keep Strong) which encourages the use of American-grown foods. 
Explaining it to him and requesting support from the International 
were President Dick Shaw of Richard A. Shaw Frozen Foods in 
Watsonville and Teamsters Local 70 Business Agent Alex Ybarrolaza 
who has played a major role in founding THANKS. 





syzmanski back from D.C. 


Attorney Pat Szymanski has 
returned to the staff of Beeson, 
Tayer, Silbert and Bodine, the 
law firm that handles Joint Coun- 
cil 7’s legal work. 

Syzmanski returns to the San 


Francisco offices of the firm after 
five years with the National Labor 
Relations Board in Washington, 
D.C. He previously was with the 
Beeson group from 1978 to July, 
1983. 





Freight 
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Consolidated Freightways, 
Roadway, Yellow Freight, and 


Arkansas Best Freight (ABF) are: 


demanding two-tiered vacations, 
sick leave, holidays, and condi- 
tions to go along with the current 
break-in rates of pay. Conditions 
would also be markedly changed 
if the employers have their way. 
They would be able to start em- 
ployees at any time, day or night, 
casuals with only a four-hour 
guarantee and, in some supple- 
ments, eliminate overtime until 


‘the employee works more than 


forty hours in a week. 

The Joint Council 7 Supple- 
mental Agreement came in for 
some special attention. The em- 
ployers proposed to eliminate 


most of the discharge and suspen- _ 
sion language, all restrictions on: ~ 
and would do. 


99 


“trailer drops, 
away with the contract hiring hall 
language. After initially propos- 
ing that the Joint Council 7 Sup- 
plements be eliminated and Joint 
Council 7 locals be made a part of 
the Western States Pick-Up and 
Delivery, the employers “modi- 
fied” their position. They pre- 
sented the Union with a complete 


contract rewrite. It took eight ad- 
ditional pages to summarize the 
changes they were proposing in 
the rewrite. 


First two rejected 


Joint Council 7 negotiators re- 
jected the first and second pro- 
posals and through their chair- 
man, Joint Council 7 President 
Chuck Mack, advised the em- 
ployers that they did not intend to 
step backwards twenty or thirty 
years in the 1988 contract negotia- 
tions. “If the employers believe 
their proposals will receive mem- 
bership approval, they are either 


ignorant or absolutely out of 


touch with their employees,”’ 
Mack said. 

Teamsters Joint Council 7 ne- 
gotiators were Secretary-Treas- 


urer Ron Wells and Business. 
Agents Phil Dindia and Terry 


Hart of San Francisco Local 85, 
Secretary-Treasurer Mario Gullo 
and Business Agent Jerry Dur- 
ham of San Jose Local 287, Busi- 
ness Agent Tommy Williams of 
-Vallejo Local 490, Business 
Agent Jack Spratt of Santa Rosa 
Local 624, and Business Agents 
Jim Manning and Dan Varela, 
along with Mack, from Oakland 
Local 70. 


While local negotiators were 
meeting in Burlingame, national 
talks were already being con- 
ducted in Arizona. According to 
reports, nO more progress was 
made at the national level than at 
Western Supplemental levels. 


Stay in touch 


It’s anticipated that mem- 
bership meetings will be called 
near the end of March to explain 
any eventual contract agreement, 
or to take strike votes. Membe/s 
should stay in touch with their 
local union for details on the time 
and place of such meetings. 





Fleming 
(from Page 1) 


ifornia chain stores. Represen- 
tatives of Lucky Stores and Safe- 
way Stores have already indicated 
their interest in securing whatever 
more favorable settlement that 
may result from negotiations with 
Fleming Foods. A strike in this 


industry seems almost a foregone 


conclusion, according to Team- 
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ster officials. : 

The bargaining between Local 
70 and Fleming Foods-Fremont 
demonstrates the company’s in- 
terest in precipitating a strike. 

On last December 28, only 
three weeks after presenting 


- Teamsters Local 70 with its first 


comprehensive proposal, Flem- 
ing Foods announced its intention 
to put into effect on January 10th 
what it characterized as its “final 
offer.” The proposal rolled back 
wages by $1.50 per hour and 
stripped away three days sick 
leave, three holidays and the va- 
cation bonus. It eliminated paid 
lunches for premium shifts, re- 
duced shift differentials and re- 
moved $80 from the employer ob- 
ligation for health and welfare 
over the term of the agreement. It 
established new-hire rates at 70 
percent, 75 percent, and 80 per- 
cent over a thirty-six month peri- 
od. It reduced the casual rate to 
70 percent of the then-current 
rate, reserving the right to sub- 
tract health and welfare and/or 


_ pension premiums if mandated 


by the respective trust funds. Ac- 
cording to the figures calculated 


by Fleming Foods, the reduction, 
which was put into effect January 
10, amounts to $4.33. The hard 
economics are based on a com- 
parison of the collective bargain- 


ing agreement in effect at the 


Fleming Foods-Fremont facility 
and the newly established Cer- 
tified Grocers facility in Stockton. 
This limited comparison has been 
rejected by the Union’s Northern 
California Fleming Grocery 
Committee as misleading and in- 
accurate. No matter what the 
facts, the rollbacks create a strike 
condition. 


Others just as bad 


The modification and/or elim- 
ination of the non-economic 
items enclosed in the proposal 
were just as far reaching. Fleming 
moved to broaden subcontracting 
opportunities and provide for un- 
limited starting times. It also 
moved to guarantee for itself the 
right to strip away consecutive 
days off from a majority of em- 
ployees. Although they were in 
the “final offer” of January 10, 
Fleming did not put these non- 
economics operational changes 


into effect until early February. 
Even if the economic package 
had been agreeable, this uni- 
lateral and arbitrary change in 
work rules would almost certainly 
have created the same potential 
strike crisis. 

Employees of Fleming Foods 
met on Saturday, January 9, one 
day before the “final offer” by 
Fleming was to go into effect, for 
a negotiations update. They re- 
fused to accept the offer present- 


ed on December 28, as “final,” 


and instructed the negotiating 
team to continue bargaining with 
Fleming Foods. They refused to 
be forced out on strike. Although 


- working under the implemented 


offer, they have preserved their 
right to strike in accordance with 
their own timetable. Meanwhile, 
the union has filed unfair labor 
practice charges with the NLRB. 


Locals united 


Between last December 28 and 
January 10 of this year, Local 70 
met with representatives of all 
other locals who are signatory to 
contracts covering Fleming ware- 
housing facilities within their ju- 


risdictions. Meetings were at- 
tended by representatives of 
Local 150 (Sacramento), Local 
431 (Fresno), Local 856 (Fremont 
and Milpitas), Local 287 
(Milpitas), Local 588 (Hayward), 
Local 78 (Fremont), and Local 
853 (Oakland). The local unions 
were advised of the situation and 
encouraged to discuss the im- 
pending dispute with their af- 
fected membership. They recog- 
nized the probability of a strike 
against Fleming Foods and 
pledged their support. _ 

International Vice President 
Jack Cox, the designated repre- 
sentative of Joint Council 7, was 
in attendance at these meetings. 
At his request, Western Con- 
ference of Teamsters Director 
Arnie Weinmeister assigned Con- 
ference Miscellaneous Division 
Director Tony Lock to intervene 
in the dispute and potential 
strike. | 

Locals 70 and 856 are prepared 


to negotiate with Fleming Foods. 


However, with the help of their 
sister locals, they are also poised 
to strike if that alternative be- 
comes necessary. 


—— 
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Trucking deregulation 


No decisions expected 
from March hearings 


Earlier Teamster plans to “turn 
out the troops” at the scheduled 
March 11 and 12 hearings in San 
Francisco of the State Public Util- 
ities Commission on regulation of 
the trucking industry in Califor- 
nia, have been shelved. 

Last November 23rd hundreds 
of Teamster rank-and-file drivers 
from throughout the state 
jammed the commission hearing 
at the State Building in the city. 
They were there to oppose any 
further deregulation of the indus- 
try in the state, with the resultant 
loss of jobs and the danger to the 
public from an easing of safety 


standards for trucking opera- 


tions. 3 
“The PUC commissioners 
have gone to some lengths to indi- 
cate that: the hearings are for in- 
formation gathering and the ‘edu- 
cation’ of recently appointed 
commissioners who are not con- 
versant with transportation re- 
quirements,” Joint Council 7 
President Chuck Mack said. 
“They have indicated that the 


hearings should be considered | 


more of a workshop from which 
no substantive decision will 
emerge. That clarification has 
caused California Teamsters to 
scale back efforts we have 
planned. | 
“Instead of full member par- 
ticipation, we will be asking of- 
ficers and officials to attend when 
reasonably possible,” Mack said. 
“Interested members are still en- 
courged to attend, if they desire 
to do so. The fact that no substan- 
tive decisions will be made at 
these hearings does not warrant 
members leaving work to partici- 
pate. The process would not be 
worth their time at this point. 
“The. Teamsters. will again be 
vocal activists of increased regula- 
tion,” Mack said. “We will testify 
at the hearings and ‘educate’ the 
commissioners as to the effects of 
deregulation on our members.” 
Mack asked that any members 
who want to attend the hearings 
contact their business agent. 





Irish-American Teamsters 
float awaits green light 


The huge gala float of the Irish 
American Teamsters is almost 
ready for the annual St. Patrick’s 
Day Parade in San Francisco on 
Sunday, March 13. 

The two-and-a-half to three- 
hour parade will start at 12:30 
p.m. from Second and Market 
streets with San Francisco Police 
Chief Frank Jordan as Grand 
Marshall. It will go up Market to 
Grove Street and then up to Polk 
Street to pass in front of the re- 
viewing stand outside the City 
Hall main entrance. 


Stagehands Local helps 


Teamsters Parade Committee 
Chairman Terry Hart, Local 85 
Business Agent, said that the 
Irish American Teamsters float 
was being designed and con- 


structed by two experienced 
craftsmen provided at no expense 
by Secretary-Treasurer Eddie 
Powell of AFL-CIO Theatrical 
Stage Employees Local 16. 

Other members of the Team- 
sters Parade Committee are Lo- 
cal 302 Secretary-Treasurer and 
Joint Council 7 Trustee Dan Sul- 
livan, Irish American Teamsters 
President and Local 921 Secre- 
tary-Treasurer Mike Killean, 
Trustee Earl Randall and Bill 
Walsh of Local 70, Joe O’Neil, 
Lou Carling of Local 302, and 
retired Federal mediator Jerry 
Finley. 

Among the many units par- 
ticipating in the parade will be a 
115-piece band from Fresno, two 
drill teams from Seattle, and 
bands from Nevada and Salinas. 








TEAMSTER FRIEND—Greating Atlanta Mayor Andrew Young at 
a recent New Oakland Committee function are Local 70 Business 


Agent Marty Frates (left) and Secretary-Treasurer Chuck Mack. 


Young, who attended the event as the guest speaker, has strong ties 


with the Teamsters Union in the Atlanta, Georgia area. 


Stars expected 


- Hispanic 


voter film 


A dinner to raise funds for an 
ambitious film project by a San 
Francisco media firm to promote 
Hispanic voter education 
throughout the United States will 
be held Wednesday night, March 
16, at the Fairmont Hotel in San 
Francisco. 

Sharing the master-of-cere- 
monies duties for the evening will 
be Teamsters Joint Council 7 
Trustee Bob: Morales-and San 
Francisco Labor Council Secre- 
tary-Treasurer Walter Johnson. 


-Morales and Johnson are co- 


chairmen of the project’s Labor 
Committee. 


U.S. circulation 


The non-partisan film, partially 
completed and still to be distrib- 
uted nationwide, has the goal of 
encouraging Hispanics to register 
and vote,.as well as to become 
citizens and participate in the en- 
tire electoral process. Featured 
narrators of the film portions al- 
ready completed are Rita Mor- 
eno of “West Side Story” fame 
and Edward James Olmos, the 
Lieutenant Castillo of the “Miami 
Vice” TV series. Film and stage 
star Jose Ferrer is expected to be 
added as a narrator. The three 


stars are expected to attend the 


dinner. 7 

The film is being produced by 
the San Francisco-based Institute 
for Bilingual Media Productions. 

Tickets for the dinner are avail- 
able at $75 each, are tax deduct- 
ible, and can be obtained by call- 
ing (415) 777-2340. A no-host 
cocktail hour will precede the 
7:30 dinner. 


Amy is 
back home 


Amy Lewis, the wife of 
Salinas Teamsters Local 890 
member Kevin Lewis, was 
back home this month from 
the Stanford Medical Cen- 
ter hospital and ‘‘doing 
well” after her successful 
heart transplant operation. 

The 24-year-old Team- 
ster wife and mother of two 
infant children received her 
new heart last Christmas 
Eve after doctors said she 
had only a few weeks to live 
unless one was found quick- 
ly. A tragic automobile fa- 
tality accident in Southern 
California made it possible. 
The heart was flown up to 
Palo Alto a few hours after 
the fatal accident. 

Thanks were expressed 
by a family spokesman to 
everyone who sent in con- 
tributions to help pay the 
approximate $150,000 med- 
ical and hospital bill in- 
curred thus far. 
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Local 70 goes over 
1,200 mark in checkoffs 


The voluntary dollar-a-week 
checkoff campaign in Joint Coun- 
cil 7 for the DRIVE political ac- 
tion fund spurted again last 
month. | 

Aided by the visit of T. “Tom- 
my” Cutrer, DRIVE Field Rep- 
resentative, Oakland Local 70 be- 
came the first Council local to top 
the 1,200-member mark in the 
checkoff enrollment. 

More than 250 Local 70 mem- 
bers at Oakland Scavenger Com- 
pany and approximately 100 at 
freight terminals of Peters Truck 
Lines, DiSalvo, and Garrett filled 
out automatic checkoff authoriza- 
tions. 

Cutrer, a former Tennessee 
state senator, said the potent po- 
litical lobbying fund was one of 
the two weapons required to in- 
sure Teamsters Union influence 
in the political world. 

The other, he said, is registra- 





Tony Cosola at luncheon. 


Tony Cosola, Area Admin- 
istrator for the U.S. Labor De- 
partment’s San Francisco-based 
Office of Labor Management 
Standards (OLMS), was feted last 
month at a San Francisco 


luncheon at Holiday Inn-Union: 


Square by some 125 friends, in- 
cluding top labor union officials, 
on his retirement after forty-five 
years of federal service. 

Cosola was with the Labor De- 
partment for twenty-five years. 
He formerly served as the OLMS 


_ Tony Cosola retires 


FRIENDS— Teamsters International Trustee Ben Leal (left) was with 


tion to vote and using that status 
at election time. He said that 
registration is particularly impor- 
tant now in California to enable 
members to sign the initiative pe- 
tition for restoration of the Cal/ 
OSHA worker safety program. 
During his visit, Cutrer empha- 
sized that DRIVE contributions 
are spent entirely in congressional 
campaigns only. “For example, 
the ten DRIVE Field Represen- 
tatives are paid entirely out of 
dues contributions and no 
DRIVE funds go to presidential 
candidates,” he said. “Every dol- 
lar goes into the campaigns of our 
friends, and that is the most effec- 
tive use. And every penny raised 
in each specific area is spent in 
that area. You advise the national 
DRIVE office how much you 
want spent from your contribu- 
tions, and for which candidate.” 


Regional Administrator for all 
the western states, including 
Hawaii and Alaska. He pre- 
viously was in the Air Force as a 
pilot and later as an offiéer in the 
Criminal Investigation Division. 

Among the speakers at the 
luncheon were Teamsters In- 
ternational Trustee Ben Leal, San 
Francisco Labor Council Secre- 
tary-Treasurer Walter Johnson, 
and Laborers Union Interna- 
tional Representative Bob 
Garner. 





Cite Mack, Henning 


Joint Council 7 President 
Chuck Mack and California La- 
bor Federation (AFL-CIO) Ex- 
ecutive Secretary-Treasurer Jack 
Henning will be honored for their 
leadership in the state labor 
movement at the Santa Clara 
County COPE banquet on April 
22 

COPE (Committee on Political 
Education) is the AFL-CIO polit- 
ical action arm. 


Keynote speaker at the ban- 
quet at the new Fairmont Hotel in 
downtown San Jose will be 
actress Patty Duke, president of 
the Screen Actors Guild (SAG). 

Tickets for the 7:30 p.m. dinner 
are $60 each, or $500 for a table of 
ten. A no-host cocktail hour will 
precede the dinner. Reservations 
and information can be obtained 
by calling (408) 266-3790. 
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Editorial 


Not the same 


Governor George Deukmejian is currently attempting to play the 
role of the economy-minded public servant at the expense of every 
working man and woman in the state. 

He is trying to score political points, probably with his next 
political office goal in mind, with a false economy move which doesn’t 
make sense, even financially. 

He is claiming that the highly-praised California Occupational 
Safety and Health Plan (Cal-OSHA), safety laws regulating private 
and public employment in the state, is not needed. That’s why, he says, 
last July 1 he chopped out the state budget $8 million of the money 
allocated to Cal-OSHA by the State Legislature. This cut, in reality, 
killed Cal-OSHA. 

The $8 million cut triggered losses of matching grants from the 
Federal government and other sources. These losses added up to $22 
million that the safety and health program of the state’s workers. 

Deukmejian somberly claimed the Federal government’s OSHA 
plan not only was all that was needed, but was free. It duplicated Cal- 
OSHA, Deukmejian claimed, and was an adequate alternative. 

However, the Federal work safety program is NOT an adequate 
substitute for Cal-OSHA,;; it is obviously inferior. Deukmejian is gam- 
bling lives and crippling injuries in a game being played with loaded 
dice, in this case an inferior safety program. 


Here are some of the facts and some of the differences between 
the two programs. 


@ Every working hour, nearly six Americans die from job-related 
incidents. That’s over 220 each week. Or 11,500 a year. That’s a 
disgraceful record. It’s largely the record of the Federal Government’s 
work safety program—Federal OSHA. 


@ Federal OSHA has prosecuted only fourteen companies for 
willful safety violations since 1970 across the country. Since 1973, the 
Cal-OSHA work safety program has prosecuted 250 such cases. 


@ Cal-OSHA saved thousands of lives and prevented tens of 
thousands of injuries. But in 1987, politics at the State Capitol led to 
elimination of Cal-OSHA. | 


®@ Cal-OSHA protected all of us from 170 toxic chemicals which 
the Federal Government does not regulate. Federal standards for 
ninety-seven other chemicals are inferior to the protections Cal- 
OSHA enforced. And only Cal-OSHA enforces California’s tough 
occupational cancer law, which exceeds Federal standards. 


@ From July to September, 1986, Cal-OSHA conducted 761 in- 
spections of accidents at work. During the same period in 1987, Federal 
OSHA only performed fifty-four such inspections. 


@ Cal-OSHA only cost the state $6.8 million out of a total state 
budget of $42 billion. We often give away $6.8 million a week to 
winners of the Lottery. But business will spend many times that in 
higher costs for workers’ compensation and insurance rates. And when 
business pays, consumers pay, too. 


@ Cal-OSHA also saves money for taxpayers, who will be hit with 
higher bills when more injured workers.and destitute families turn to 
welfare and MediCal. 


@ Cal-OSHA banned the infamous short-handled hoe, which 
crippled generations of California farm workers who were forced to 
work bent over as they cultivated the crops. 


®@ Cal-OSHA affects everyone. People at work are the first ones 
exposed to dangerous toxics. But a chemical factory accident often 
doesn’t stop at the plant gate. Nearby communities can also be con- 
taminated. 


@ Cal-OSHA could immediately shut down a dangerous work 
site. Federal OSHA has to go to court before it can act. Cal-OSHA 
knew in advance when and where to inspect potentially dangerous job 
sites. Cal-OSHA inspectors could respond to anonymous phone tips. 
Federal OSHA only investigates when formal written and signed 
complaints are filed. | 
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JEEPERS, GOVERNOR, YOU GOTTA BE KIDDIN’ 





President’s Report 


by Chuck Mack 


President, Joint Council 7 


Enough is enough. 

Do you ever have this thought when it seems 
that the bombardment of requests for contributions 
from you for money or time will never end? 

A weekly dollar checkoff from your salary for 
DRIVE. Food and rent money for the strikers in 
Salinas. Trips to Sacramento, or San Francisco or 
Oakland, on your own time, to attend hearings of 
the State Public Utilities Commission or some Leg- 
islature committee, or of some visiting congression- 


al committee out of Washington looking into some — 


proposed bill which affects Labor’s wages, working 
conditions, or hiring and firing laws. 

You should be aware of the reality not only 
that it is never going to end, but that there are good 
reasons why. 


The Washington connection 


Take DRIVE contributions, for example. 

Your earnings after taxes, your future Social 
Security benefits, your working conditions, your 
protection against low-salaried, non-union workers 
who many employers would like to use in your 
place, and cheap imports which cause U.S. indus- 
tries and businesses to fail and possibly endanger 
your own job, directly or indirectly—all these are 
dependent on what happens in Washington, D.C. 
On how congressmen and senators vote. On what 
appointments are made in Federal departments 
and what judges are elevated to the U.S. Supreme 
Court by the President and confirmed by the 
Senate. 


Every dollar you contribute to DRIVE goes to: 


help support the campaigns of congressmen and 
senators who are sympathetic to the just causes and 
demands of Organized Labor. DRIVE funds com- 
pete with the millions of dollars donated eagerly by 
the giant corporations and their own PAC (Political 
Action Committee) versions of DRIVE to elect 
congressmen and senators who are opposed to La- 





bor interests, and thus YOUR interests. Unfortu- 
nately, in this day and age of expensive TV ads and 
paid media hype, money is more potent and influ- 
ential than ever before. Labor MUST generate 
funds to tip the scales back to give it some degree of 
“clout.” 

Another example is the call from your local 
officials for you to attend public hearings on critical 
issues, your working schedule permitting. When 
congressmen or U.S. senators, or state senators and 
assemblymen, see a hundred or two hundred rank- 
and-file Teamsters, full of spirit and obviously de- 
monstrative about their rights, they also see repre- 
sentatives of a large bloc of voters who can mean 
the difference between victory and defeat in the 
next election. And they are obviously influenced by 
that realization. 


Signatures spell votes 


And one more example, timely and pertinent. 
If, as anticipated, Labor turns in around 800,000 
signatures next month on petitions seeking to re- 
store the Cal-OSHA workers safety program which 
Governor Deukmeyjian brushed aside last July, it 
will impress every state legislator, every state office 
seeker, and every California congressional repre- 
sentative. It will remind them that there is a power- 
ful Organized Labor element in this state that can 
represent the difference between victory and defeat 
in any close election. Thus, the time you may spend 
in registering voters and gathering signatures can 
help influence future votes which affect you, your 
family, and your own future, whether you are in 
active employment or retired. 

So we urge you to be both understanding and 
responsive to these constant requests for contribu- 
tions. Their-real target is benefits and protection for 
you and your family. 
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Major win over UPS 


Estimate $80,550 wages, 
H&W, pension to driver 


A BIG ONE—UPS Driver Tim Mosier (in white shirt) receives an 





arbitration award check from Local 70 Business Agent Marty Frates 
with them are Business Agent Gabe Ybarrolaza (left) and Recording 


Secretary Joe Ovalle. 


Business Agent Marty Frates 
was happy to announce that Lo- 
cal 70 was successful in winning a 
major arbitration with UPS. 

Tim Mosier, a UPS package 
driver, was discharged in late 
April of 1986 for allegedly steal- 
ing timé, falsifying his time card, 
etc. The company had two super- 


visors follow Tim for two days.. 


They stated he stole forty-six min- 
utes. 


The following sequence of 


events are what the union and 
Tim had to. go through in putting 
together their case: 


New record for time 


There were over twenty hours 
of review with the company prior 
to the case going to the grievance 
panel. When the case was heard, 
it started at approximately 1:30 
p.m. and finished up around 8:30 
p.m. This must be a record for the 
time taken to hear a grievance at a 
UPS panel. The arbitration also 
set records. There were nine days 
of hearings, over thirteen hun- 
dred pages of transcript, ten com- 
pany witnesses, and eighteen wit- 


ness for the union. 

The Company has the burden 
of proof in a discharge case, and 
the arbitrator finally ruled “There 
was not cause for discharge of the 
grievant in accordance with the 
Agreement,” that “the grievant 
did not steal company time on 
April 22 and April 23, 1986, or 
falsify his time cards on those 
days.” In addition, the ruling 
said, “The grievant shall be reins- 
tated in his former position with- 
out loss of seniority. 


Detailed check made 


Marty reported some interest- 
ing facts in the case. The company 
documented and testified to times 
and places when they followed 
the grievant. The union obtained 
copies of UPS and customer 
phone bills to establish time and 
places where Tim actually was, in 
support of his testimony. In addi- 
tion, the union reviewed the ex- 
pense records of one of the super- 
visors who followed Tim and 
found two major discrepancies: A 
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DRIVE 
Checkoffs 


pass 1,200 


At the end of January, over 
1,200 Local 70 members had 
signed up for the DRIVE pro- 
gram. DRIVE is an acronym for 
“Democratic Republican Inde- 
pendent Voter Education” and is 
the political action committee of 
the Teamsters International Un- 


_ ion. The Local reached the 1,200 


mark after an intensive recruiting 
effort in late January. 

Members at the Oakland Scav- 
enger Company and a number of 
firms covered by the National 
Master Freight Agreement 
signed authorization cards that 
provide for a $1 per week*deduc- 
tion that employers remit to the 
DRIVE program. 


The latest effort by Local 70 - 


supplements earlier DRIVE sign- 
ups that took place in late 1986 
and early 1987, Over 790 mem- 
bers signed DRIVE checkoffs in 
the earlier efforts. The latest re- 
cruitment has netted an addi- 
tional 410. 


No. 2 in west 


Local 70 has the second highest. 


number of DRIVE participants 
of any local in the west. Secre- 
tary-Treasurer Chuck Mack who 
participated in the latest round of 
meetings at the scavenger and 
freight companies credited Busi- 
ness Agents Larry Dias and Mar- 
ty Frates for the success at 
Oakland Scavenger. They, ac- 
cording to Mack, were at the 
Scavenger locations by 4:30 a.m., 
met and talked with the people, 
and answered questions about the 
DRIVE program. Scavenger 
Chief Steward Tom Craig and 
Louis Magallon, Local 70 mem- 
ber at the garbage company, also 
were praised. “Their relationship 
with the members and knowledge 
of the company were instrumen- 
tal in the fine participation of 
Oakland Scavenger employees,” 
said Mack. 

Besides Oakland Scavenger, 
members at Chem Central, 
Nabisco, Unisource, DiSalvo, 
PIE, Pacific Steel and Supply, Na- 
tional Can, and Sterling all signed 
checkoff authorizations. 

Directing the signups for Local 


Cal-OSHA 


98 percent of members 
asked, sign petitions 








so Co 





ON BOARD—These Local 70 members who work at Sea-Land re- 


cently signed one of the ‘‘Save Cal-OSHA Inititative”’ petitions. Left 
to right are Les Slocum, Maurice Chivalier, John Massiate, Miles 
Ringle, Shop Steward Tom Seat, Toby Giapa, and Dennis Vital. They 
joined the rest of California’s Labor Movement in signing up so that 
the Cal-OSHA question can be placed on November’s ballot. _ 


Local 70 representatives start- 
ed collecting member signatures 
On initiative petitions designed to 
place the Cal-OSHA question on 
the ballot next November. The 70 
effort is being complemented by 
Teamster locals throughout Joint 
Council 7 and the rest of the La- 
bor Movement up and down the 
state. 372,178 voter-certified sig- 
natures are needed to qualify the 
“Save Cal-OSHA initiative.” 

Membership response within 
Local 70 has been outstanding. 
About 98 percent of the members 
asked, have signed. That is not 
particularly surprising. Local 70 
members recognize the value of 
the Cal-OSHA program. The Lo- 
cal has used it many times in the 
past when worker safety has been 
threatened. Public response in 
support of the OSHA program 
has also been strong. Although 
there is much work to be done, 
it’s believed that the initiative will 
easily qualify for the November 


ballot. 

Because petition signers must 
be registered voters, the Local’s 
representatives are also register- 
ing voters at the same time they 
are signing them to petitions. This 
subject will be the topic of discus- . 
sion at the upcoming Stewards 
and regular Membership meet- 
ings as the Local endeavors to en- 
courage member participation. 
Chuck Mack, acting in his capaci- 
ty as Joint Council President, ap- 
pointed three co-chairmen for 
Joint Council 7 to spearhead the 
initiative drive. They are Rome 
Aloise from Local 853, Marty 
Frates, Local 70, and Exnie 
Yates, Local 665. Frates advises 
that the program is “off and run- 
ning” in Local 70. Because of the 
number of terminals that must be 
covered, it’s possible that you 
have not heard from your Busi- 
ness Agent. If you have questions 
or want petitions, contact your 
Business Agent at Local 70. 


70 was International DRIVE rep- 
resentative T. Tommy Cutrer. 
“T” was there every morning at 


4:30 answering questions and ed- 


ucating the membership as to the 
program’s importance. Mack said 


even though the Local has passed 
its initial goal of 1,000 DRIVE 
signups, a new goal has been es- 
tablished—1,500. ““We expect to 
reach that level by mid-Spring,” 
Mack said. 
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With the impending closure of 
a number of companies, Business 
Agents have initiated “‘effects 
bargaining” with these com- 
panies. Under law, companies are 
compelled to bargain with unions 
regarding the “effects” of the 
elimination of bargaining unit 
work. The law requires that em- 
ployers “meet and discuss” with 
the union the potential impact of 
the change. Unfortunately, the 
law does not compel employers to 
agree with the union’s demands, 
no matter how reasonable and/or 
justifiable the demands might be. 
Unions are free to strike for their 
demands, however. 

Pete Gemma, in response to a 
closure announcement has al- 
ready met with representatives 
of National Distribution Center 
(N.D.C.), formerly Haas Liquor, 
in order to develop a severance 
agreement. McKesson Office 
Supply recently announced the 
closure of its Union City facility 
and Gemma is preparing an “ef- 


fects bargaining” proposal in re- 


sponse to that announcement. 
‘Some examples 


As is so familiar in the present 
economic climate, the office 
products unit of McKesson Cor- 
poration has been sold to Fort 
Worth-based Stationers Dis- 
tributing Company. The sale is 
pending and the job security of 


our members is threatened. 


Golden Grain, another case in 
point, was purchased by The 
Quaker Company in 1987. The 
drivers at Golden Grain, San 
Leandro, were notified that 
Golden Grain intends to discon- 
tinue its trucking operation April 
1, 1988. 

In all these cases, as a matter of 
course, we request severance pay 
and the payment of premiums for 
additional health and welfare and 

pension benefits, in order to miti- 
gate the devastating impact asso- 
ciated with the loss of jobs to our 
members. In cases where com- 
panies are in financial trouble, 
severance agreements often re- 
flect that deteriorating financial 


condition. Severance pay, very. 


often, is minimal, and extended 
health and welfare and pension 
benefits are meager. Companies 








Conductor, Al Fialho 









Executive Board 


forced to liquidate assets in order 
to avoid bankruptcy, resist our at- 
tempts to share in what little is 
left, or to increase their indebted- 
ness through generous severance 
agreements. 

The union is more successful, 
however, with companies who al- 
ter their “way of doing business.” 
These companies very often are 
not struggling to survive eco- 
nomically, but rather choose to 
change their mode of operation. 
In some cases, they wish to con- 
centrate their efforts on manufac- 
turing and give up all control of 
warehousing and transportation. 
In these latter cases, we insist that 
employees are entitled to a gener- 
ous severance package. 


Years should count 


Employees deserve to be com- 
pensated for their years of service 
and the contributions they have 
made to the success of the com- 
panies for which they have 
worked. They are also entitled to 
lost benefits which result from the 
operating changes. Employees 
ought to be able to recover in 
their settlement package, com- 


‘pensation for wages lost and di- 


minished pension benefits which 
result from early retirement. 
Much needs to be done to 
strenghten our position with em- 
ployers who close their facilities 
or change the way in which they 
operate. Contract language must 
be improved and federal and state 
legislation should be developed 
which would mandate minimum 
standards. 


Bylaws 


The attorneys for Teamsters 
Local 70 have recommended that 
this Local Union adopt the model 
bylaws developed by the legal 
staff of the International Union. 


The model bylaws represent cur- - 


rent thinking and spell out in a 
streamlined way procedures for 
conducting the business of the un- 
ion. Much of the language has 
been drafted to conform with cur- 
rent law and/or precedent. It 
thereby provides clear guidelines 
for us to follow and avoids expen- 
sive and time-consuming litiga- 
tion. In an era of increasing litiga- 
tion and politically motivated 


LOCAL 70. 
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Don Gomez 
Marty Frates Jim Manning 


Secretary-Treasurer President Larry Dias 
Chuck Mack Joe Silva, Jr. 
Recording Secretary Vice President 
Joe Ovalle Ron Rocha 
Trustees 
Earl Randall Emil Radloff Jay Gohl 


Warden, Dennis Giorgetti 


LOCAL 70 NEWS 


Local 70 Secretary-Treasurer 
Chuck Mack, who is a trustee on 
the Western Conference of Team- 
sters Pension Trust Fund, reports 
that the trust took steps to liber- 
alize eligibility requirements at 
their meeting in early January. 
The action was taken to rectify a 
plan interpretation that has had 
the effect of disqualifying mem- 
bers who retired from companies 
that have filed bankruptcy. Up 
until this meeting, in order for a 
member to be eligible for an an- 
nual supplemental pension 


check, it was necessary for his em- 
ployers to make a contribution in 
the months following the mem- 
ber’s retirement. This require- 
ment had the effect of excluding 
members who worked for com- 
panies that went bankrupt. In the 
future members working for firms 
that cease contributions—be it 
bankruptcy or any other reason— 
will be eligible for the Supple- 
mental Benefit provided they re- 
tire within 90 days of that employ- 
er’s last required contribution. 
This change will immediately 


investigations, the recommenda- 
tion seems appropriate. It is 
important, however, to modify 
the model bylaws so as to reflect 
the unique practices of Teamsters 
Local 70. Over the years rank- 
and-file committees have worked 
with the Executive Board to de- 
velop a set of bylaws which have 
been uniquely tailored to our his- 
tory. We do not want to lose our 
local character. It’s important, 
too, though, to focus on the fu- 
ture. Wherever possible we must 
avoid unnecessary lawsuits and 
chart a course which places us in 
the mainstream of the labor 


-movement. We must be adapt- 


able and innovative. We must be 
open to mergers with other local 
unions and the expansion of our 
historical jurisdiction. The Exec- 
utive Board at its February 11, 
1988 meeting, approved the rec- 
ommendation of our attorneys. 
The recommendation for the 
adoption of the model bylaws, al- 
beit with the caveat that there be 
specific modifications to reflect 
our unique historical practices, 
will be.submitted to the mem- 
bership for their approval. All 
changes, however, will be ap- 
proved in accordance with the 
amendment procedure outlined 
in the current bylaws. Notices will 
be placed in the Northern Califor- 
nia Teamster and all changes will 
be read to the membership on 
three separate occasions. A vote 
will be taken only after full and 
complete discussion. The vote 
will be taken under the two-thirds 
rule prescribed in our present by- 
laws and only members in good 
standing will be allowed to cast 
ballots. 


Fleming Foods negotiations 


Employees continue to work 
under the implemented offer of 
December 28, 1987. In response 


Gabe Ybarrolaza 
Dan Varela 
Pete Gemma 


Line Division Director 


Ernie Freitas 


Dispatcher 
Noel Eben 





to the unfair labor practice 
charges filed by Teamsters Local 
70, I have given an affidavit out- 
lining the bargaining history and 
detailing the basis for the charges. 
The NLRB will review the case 
and render a decision in the near 
future. Teamsters Local 70 con- 
tinues to express its willingness to 
bargain with the company and de- 
nies the allegation that the parties 
are at impasse. In the past month, 
I have met with other local unions 
who are signatory to contracts 
with Fleming Foods in order to 
solicit their support. I have met 
with officers, officials, and mem- 
bers of Teamsters Local 150 in 
Sacramento and outlined both 
the basis for the impending dis- 
pute and the need for solidarity. I 
have met with officers, and offi- 
cials and stewards, of Local 43] in 
Stockton and have made the 
same arguments there. Meetings 
are scheduled with Local 287 in 
San Jose. Strike plans have been 


formulated despite the fact that » 


we continue to search for an equi- 
table solution: Negotiations with 
Fleming Foods will inevitably im- 
pact the Chain Store negotiations 
soon to begin. Employees of 
Lucky Stores and Safeway Stores 
from our own local, as well as 
Locals 315 in Richmond and 490 
in Vacaville have pledged their 
support. All parties are prepared 
for the fight. 


Pratt retirement 


On Friday, February 26, a re- 
tirement dinner was held at the 
Blue Dolphin in San Leandro. 
Bud Pratt, long-time member, 
steward, and Business Agent of 
Teamsters Local 70 was honored. 
Representatives of many Joint 
Council 7 local unions were in at- 
tendance. Many of those who 
worked with Bud at Ringsby were 
in attendance. Almost everyone 
there had a special Bud Pratt 
story to tell. The engraved watch 
which was presented to Bud 
quoted him: “You're history! You 
know!” Bud will long be remem- 
bered for his ability to “rile the 
troops.” Most of all Bud will be 
remembered for his sense of 
humor. We wish him the best in 
retirement. 

Fraternally, 
Joseph L. Silva, Jr. 
President 
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qualify a number of Local 70 
members who worked at Delta- 
McLean, System 99, ICX, and 
Milne. 


CHP selects 
Congi son 


Sam Congi, driver at Sterling 
Transit, is justifiably proud of his 
son, Paul. Paul is a five-year vet- 
eran of the CHP who was recently 
selected as the Officer-of-the- 
Month out of the South Sacra- 
mento CHP office. 

Officer Congi has been particu- 
larly diligent in removing the 
drinking driver from the state’s 
highways. He is consistently 





ranked as the lead officer in South ~ 


Sacramento for total enforce- 
ment activity against drunk 
drivers. 

During his tenure on the pa- 
trol, he has received numerous 
commendations from different 
organizations and the public, all 
recognizing his outstanding work 
as a member of the CHP. 

Contratulations, Paul! Con- 
gratulations, Sam! 


WE DO NOT 
PATRONIZE 


Local 70 Teamsters and their 
friends are urged not to patronize 
the following firms because they 
are currently involved in a labor 
dispute: | 

ALBANY 
Goodyear © 
BENICIA 


Lutz Tire Co. 
OAKLAND 


‘A Tire & Brake 


Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires ' 
Luxury Cab Co. 
SAN LEANDRO 
Toyo Tire 
George Orin Tires 
City Cab Co. 
Bankers Printco Co. 
Ben Beiger Buick Fiat 
SAN PABLO 
Goodyear 
EAST BAY 


_ Gateway Bus Company 


Big “O” Tires, Richmond, Martinez, 
_ Hayward and Oakland 

Checker Cab Co. 

Associated Cabs 


~ Reliable Cab Co. 


Country Maid Creamery Products 
Glacier Ice Company 
Roberts Tire Co. 
Alameda Hospital 
Chapel of the Chimes 
Daily Review 
BAY AREA 
Gerard Tire Service USA Today 
Big “O” Tires Sealy Mattress 
Consumers Tire Brooks Cameras 
Northern California Savings and Loan 
Association 


“BAD CHECK” FEE 


EFFECTIVE APRIL 1, 
1988, THE FEE FOR 
CHECKS WRITTEN TO 
LOCAL 70 WHICH ARE 
RETURNED FOR INSUF- 
FICIENT FUNDS WILL 
BE INCREASED TO $25. 
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LOCAL 70 NEWS 


Labor issues are front and center in 
1988 as candidates strive for votes 


Teamster members and their 
families can have higher expecta- 
tions this year. This is true for 
contract negotiations, improved 
labor-management cooperation, 
and especially in the political 
sphere. 

The 1988 presidential elections 
and the Senate and House elec- 
tions are focusing on workers’ is- 
sues to a greater extent than ever 
before. Many candidates are talk- 
ing about job-destroying imports, 
about health insurance for all 
Americans, plant shutdown 
notice, double-breasted contract- 
ing, parental leave, toxic chem- 
icals in the workplace, and other 
issues. 

Why are these issues at the top 
of the political agenda? 

These issues are at the top, in 
large part because Teamster 
members have been contributing 
to DRIVE and have registered to 
vote. It’s also because Teamster 


members went to the polls in 1986 
in record numbers to cast their 
ballots for union-endorsed candi- 
dates. 

The biggest surprise of the 1986 
elections was the shift of eight 
seats in the U.S. Senate. That was 
enough to put all these worker 
issues on the agenda of the 100th 
Congress. Hearings were held, 
labor and its allies testified, and 
legislation has been shaped to re- 
spond to these urgent needs. 

‘The Teamsters’ Legislative De- 
partment is getting behind La- 
bor’s legislative priorities and 
helping push them through Con- 
gress. Our jobs, our standard of 
living, and a decent future for our 
children are at stake. 


Take trade, for example. The | 


latest government report said the 
nation’s trade deficit reached a 
record $17 billion for 1987 in 
October, and $13.2 billion in 
November. The 11 month total 


for 1987 exceeds the total, 12 
month deficit for 1986 ($156 bil- 
lion), and is headed toward a rec- 
ord $175 billion for 1987, when all 
statistics have been compiled. 


Economists say 22,500 jobs are . 


lost for every $1 billion in the 
trade deficit, so it is costing Amer- 
ica millions of good jobs. 

The fight for fair trade is a fight 
we must win. We support, and all 
of labor supports, an omnibus 
trade bill which includes rights for 
workers overseas. Those workers 
are our allies, and multinational 
corporations should not be al- 
lowed to exploit workers and 
child labor anywhere. Low-wage 
imports threaten our jobs and our 
living standards, and America 
must act to reduce the huge trade 
surpluses from nations such as Ja- 
pan, South Korea and Taiwan. 


— Teamsters News Service 





AFL-CIO unions divided on choice 
of Democrat presidential candidate 


The nation’s labor unions 
aren’t about to march in lock step 
behind one presidential contend- 
er anytime soon, as they did for 
Walter Mondale four years ago. 
But that doesn’t mean they’re sit- 
ting out the 1988 nomination 
fight. Not by a long shot. 

Some insiders still are con- 
vinced that AFL-CIO leaders will 
overcome divided loyalties and 
endorse a Democrat before the 
primaries are over—though it 
seems a bit farfetched now. In the 
meantime, local union leaders 
aren’t waiting around. Many are 
choosing sides and are working 
hard for different candidates in 
different areas in hopes of win- 
ning delegate seats for union 
members at the Democratic con- 
vention in Atlanta next July. 

It’s not the scenario Lane 
Kirkland wanted. The AFL-CIO 
president still thinks getting all 
unions behind one man early in 
the process best assures a nomi- 
nee friendly to labor. It worked in 
1984, though the endorsement 


haunted Mondale later. But 
AFL-CIO leaders, who met in 
Florida last week, aren’t even 
close to a consensus on this year’s 
crop of candidates. The troops 
are badly divided. | 

Michael Dukakis seems strong- 
est among unions representing 
workers in government and in 
high-tech industries. The AFL- 
CIO’s second-largest union, the 
American Federation of State, 


County and Municipal Employ- 


ees, has. all but endorsed Du- 
kakis. He’s well liked, too, by 
members of the Communications 
Workers of America and the 
American Federation of Teach- 
ers. 

Paul Simon gets strongest 
backing from auto workers, tex- 
tile workers and members of 
other industrial unions. Richard 
Gephardt draws from some of the 
same unions, mainly due to his 
tough talk on trade. Jesse Jackson 
gets support across the board— 
from teachers. to Teamsters—but 
not in big numbers. And Albert 


oICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 
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Gore’s union support is based 
mainly in the South and in New 
York. He’s weak elsewhere. 

With no AFL-CIO endorse- 
ment, it will be left to local and 
state chapters to run delegate 
slates and provide grass-roots 


support for candidates of their — 


choice. No union delegates were 
picked in New Hampshire, and 
results from Iowa aren’t in yet. 
But some 800 union members are 
slated so far in eight state pri- 
maries coming up soon. Of those, 
223 are committed to Simon, 195 
to Dukakis, 129 to Jackson, 119 to 
Gephardt and 87 to Gore. Only a 
fraction will become delegates, 
but their presence on ballots and 
in caucuses at least assures a voice 
for organized labor at what may 
be a brokered convention. 

—U.S. News & World Report 
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NUMMI 
has problems 


Fremont’s New United Motor 
Manufacturing Co. will lose mon- 
ey this year for the first time since 
its startup year of 1985. President 
Kan Higashi said that the com- 
pany, which turned profits of $20 
million in °86 and ’87, is unprofit- 
able at current production levels, 
which were reduced because of 
slow sales of its Chevrolet Nova. 

General Motors, which owns 
NUMMI 50-50 with Toyota, is of- 
fering rebates of up to $1,200 for 
the Novas, in hopes of clearing 
the inventory before the re- 
designed model begins produc- 
tion by November. 

—San Francisco Examiner 


_way, a confrontation is inevitable. ... 
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Deregulation hearings 

The Public Utilities Commission (PUC) en banc hearings on 
regulation in the trucking industry will be held March 10 and 11 in San 
Francisco and March 18 in Los Angeles. The PUC Commissioners 
have gone to some lengths to indicate that the hearings are for informa- 
tion gathering and the “education” of recently-appointed commis- 
sioners who are not conversant with transportation requirements. 
They have advised that the hearings should be considered more of a 
workshop from which no substantive decision will emerge. That clarifi- 
cation has caused California Teamsters to scale back efforts we had 
planned. Instead of full member participation, we will be asking for 
officers and officials participation within reason. Interested members 
are still encouraged to attend, if they desire to do so. The fact that no 
substantive decisions will be made at these hearings does not warrant 
members leaving work to participate. The process would not be worth 
their time at this point. The Teamsters will again be vocal activists of 
increased regulation. We will testify at the hearings and “educate” the 
commissioners as to the effects of deregulation on our members. If you 
are interested in joining us on the 10th and 11th, please contact your 
Business Agent. 


DRIVE 


Our involvement in truck deregulation at both the Legislature and 
PUC over the last several years vividly underscores the need for our 
members’ participation in political activities. The members themselves 
appreciate that need as evidenced by the recent DRIVE sign-ups. 
Some 400 more Local 70 members signed up for DRIVE checkoff. 


That boosts the Local’s participation to approximately 1,200 members. 


We have several other terminal facilities that we will be approaching 
over the next several months. We are now shooting for 1,500 members 
in the DRIVE program. Our thanks to Local 70. oe and 
shop stewards who have been so positive. 


Organizing momentum 


We have received a number of phone calls recently from indi- 
viduals interested in organizing. As a result, we have a number of 
representation elections or hearings pending. Bill Walsh has assumed a 
large part of the organizing responsibility. He has been assisted by both 
rank-and-file members and Local 70 Business Agents. The good news 
is that we are active in organizing. We are prepared, capable, and 
positioned to organize employees who desire to be members of Local 
70.. The bad news is that the organizing struggle is still extremely 
difficult. Employers barrage employees with propaganda from the 
time we file until the date of election. They threaten, intimidate, 
flatter, or make promises to employees to get them to vote “No.” In 
some cases, they even discharge union sympathizers. Are they guilty of 


unfair labor practices? Definitely, but the process of nailing employers 


is so legalistic and lengthy that employers almost have an incentive to 
break the law. We need to revise the National Labor Relations: Act 
(NLRA) to again make it law that can be used by workers to express 
conclusively and fairly their desire to be union or not. In the meantime, 
we are having some success in spite of these employer interferences. 
Those who have organizing leads are encouraged to call Local 70. 
Relay them to your Business Agent, Dispatchers, or Bill Walsh. 


Short notes 


Local 70 has joined the rest of the Labor Movement in supporting 
the “Save Cal-OSHA Initiative” petition. When you are asked, sign. If 
you are not registered, please do so. Our representatives can sign you 
to petitions and register you at the same time in only a few moments. 

. . Freight: Freight contract talks are well underway as you can read in 
this edition of the Northern California Teamster. The employer pro- 
posals are ludicrous. If they persist, we, in all likelihood, will not reach 
an agreement and a strike is possible. ... Fleming: As this edition of 
the Northern California Teamster goes to press, the situation at Flem- 
ing has not improved significantly. If the employer does not mend its 
Best wishes to Bud Pratt who 
was honored at a retirement dinner at the end of February. Bud was 
one of the most colorful of all representatives and members to ever 
belong to Local 70. 

Fraternally, 
Chuck Mack 
Secretary- Treasurer 
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More time off, not wages, emphasized 
in Japans labor bargaining this year 


TOKYO—The spring offen- 
sive by Japan’s labor unions, 
called shunto, is shifting from a 
total emphasis on wages to calls 
for shorter working hours and 
more holidays—something the 
U.S. has long urged. 

While this new approach 
dovetails with foreign demands 
that Japan outgrow its workaholic 
tendencies, it isn’t being done to 
please the West but rather for sev- 
eral domestic reasons. 

First, labor’s 33-year-old focus 
on higher wages has essentially 
been achieved, thanks to a strong 
yen, which has made Japan’s 
hourly wages the world’s highest 
in dollar terms. But this rising cur- 
rency has made Japanese com- 
panies less competitive overseas 
and led some manufacturers to 
move plants—and jobs—abroad 
as a way to cut costs. Higher wage 
demands might only hasten this 
shift, further jeopardizing em- 
ployment. 

So, in one sense, labor and 
management have wound up on 
the same side of the fence. In in- 
dustries such as steel, where com- 
petition from Korea and Taiwan 
has cut into demand for Japanese 
steel, plants have surplus work- 
ers. So management would rather 
cut hours than raise wages. 

If Japanese cut their work 
hours, U.S. and European com- 
panies might find it easier to com- 
pete with Japanese productivity. 
Shorter hours could answer Ja- 
' pan’s needs as well. A more lei- 
sured lifestyle could help further 
stimulate domestic demand, a 
key to making Japan’s economy 
less dependent on exports. 

“Unless you plunge a scalpel 
into the life-and-working style of 
Japanese people, international 
trade friction won’t be resolved,” 


DRIVER 
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dinner after having followed Tim 
—the problem being that the 
place he was. at does not serve 
dinner, and the expense record of 
the supervisor showing he was re- 
imbursed for buying lunch five 
days in a row for a driver he was 
riding with. The driver testified to 
the contrary. 

The arbitrator found that UPS 
is obligated to pay all wages, ben- 


efits, etc., denied to Tim Mosier — 


from May 8, 1986. This could add 
up to around $67,000 in wages, 
plus around $7,350 in health and 
welfare premiums, and $6,200 in 
pension payments, not to men- 
tion sick leave and vacation ac- 
crual. 

Marty and Tim were very ap- 
preciative of the outstanding job 
done by Attorney David Rosen- 
feld in this arbitration. Tim is hap- 
py that this unfortunate incident 
is behind him, and he is looking 
forward to a long and productive 
career at UPS. 


says Koichi Nakagawa, assistant 
director of research at Sohyo, the 
General Council of Trade Unions 
of Japan. = 

Even traditional leaders among 
Japan’s labor unions, such as the 
Japan Federation of Steel Work- 
ers Unions, are changing their 
rallying cry. The federation this 
year has demanded three or four 
more paid holidays annually 
while curbing its demand for a 
wage increase to 3.25 percent. 

Japanese salaried workers put 
in an average 2,111 hours in 1986, 
the most-recent comparative fig- 
ures available, against 1,924 by 
U.S. workers and 1,655 by West 


Germans. “If you ask rank-and-. 


file members which they prefer, 
wage increases or shorter hours, 
workers would take a wage in- 
crease,” says Hideaki Mori, di- 
rector of the steelworkers federa- 
tion’s labor-policy bureau. “But 
we have to change that way of 
thinking” so workers can enjoy a 
better lifestyle. 

Labor unions are realizing that 
bigger paychecks alone won’t 
help workers achieve their goal of 
a Western standard of living. 
“Win Western-level wages” -has 
been the slogan of the shunto 
since it was initiated in the 
mid-1950s to win higher wages 
with simultaneous negotiations in 
all industries under the leadership 


of unions in the wealthiest indus- 


tries. 

Japanese workers have 
achieved that goal. The Japan 
Federation of Employers’ Asso- 
ciations, or Nikkeiren, reports 
that U.S. hourly workers now 
make only 83 percent what Japa- 
nese workers do, and West Ger- 
man workers 89 percent. In 1986, 
before the yen began to sky- 
rocket, Japanese manual workers 
earned 1,480 yen ($11.37 at cur- 
rent rates) an hour, against 1,640 
yen ($12.59) for American work- 
ers. 

But despite a sharp rise in nom- 
inal wages, Japanese living stand- 
ards haven’t improved in line with 
wages. Many workers still live in 
substandard housing known as 
“rabbit hutches.” And, according 
to Nikkeiren’s report, food prices 
are 3.1 times greater than those in 
the U.S., while overall consumer 
prices are 80 percent higher, erod- 
ing the buying power of Japanese 
wages. . ; 

The huge national labor organ- 
izations, Sohyo and Rengo, are 
also stepping up efforts to im- 
prove living standards, emphasiz- 
ing shorter hours as a first step. 
Rengo is Japan’s biggest labor or- 
ganization, a 5.5 million-member 
confederation of private-sector 
trade unions formed in Novem- 
ber. It is demanding raises of 
more than 6 percent but its slogan 


for its first shunto battle is “Spring — 


Campaign for a Better Life.” 
Rengo is pressuring the gov- 

ernment to lower consumer 

prices by.easing import access and 


simplifying tax and distribution 
systems that add to retail prices. 
Some labor unions also are modi- 
fying demands according to in- 
dustry conditions. ““We would 
like to demand a pay raise of 6 
percent or.more as some other 
unions are doing,” says Mr. Mori 
of the steelworkers federation. 
“But it is difficult for us to do so 
because of the structural prob- 
lems the industry has been fac- 
ing.” . pone 

Says Eiji Suzuki, president of 
the Employers’ Association, “For 
unions to seek a seven percent or 
8 percent raise is to strangle them- 
selves.” 

Yet despite the shifting empha- 
sis, analysts expect wages to be 
increased more than last year’s 
3.6 percent: That increase was the 
lowest in the history of shunto 
and was held down by the strong 
yen’s impact on manufacturing 
companies. The economy has re- 


-covered. strongly in the current 


fiscal year, which ends March 31. 
Mitsuru Saito, senior econo- 
mist at Sanwa Bank’s affiliated re- 
search institute, predicts an aver- 
age 4.5 percent wage increase this 
year. Inflation, too, makes bigger 
wage increases likely. Although 
inflation is still extremely low in 
Japan, prices are expected to rise 
about 1 percent this fiscal year, in 
contrast to no growth the year 

before. | | 
— Wall Street Journal 





Help for 
illegals 


_ “Habla Con Alguien de Con- 
fianza” (“Talk To Those You Can 


Trust’) is the new 16-minute vid- 


eotape produced by the Labor 
Council for Latin American Ad- 
vancement (LCLAA). It is the 
centerpiece of a campaign to es- 
tablish organized labor as a 
source of advice and assistance 
for undocumented workers. 

The videotape and support ma- 
terials—prepared in Spanish— 
are targeted for undocumented 
Hispanic workers who are often 
exploited and without access to 
accurate information ‘about the 
new immigration law. 

In addition to the videotape, 
LCLAA has also developed a 
poster and 12-page “novella- 
style” booklet on the new immi- 
gration law. 

For more information, contact 
Jack Otero, LCLAA President, 
or Alfredo Montoya, LCLAA 
Executive Director at (202) 
347-4233. 


REINITIATION FEE 


EFFECTIVE FEBRU- 
ARY 1, 1988, THE LO- 
CAL 70 INITIATION/RE- 
INITIATION FEE SHALL 
BE $300. 
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LOCAL UNION 70, CITY OF OAKLAND, CA 
| Affiliated with — | 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report | 


Period Covered: From January 1, 1988 to January 31, 1988 
CASH RECEIVED : 3 


Dues Including Hiring Hall, Agency Fees & Difference in Dues $180,585.17 
Initiation and Reinitiation Fees ............ 0... eee eee 12,234.25 
Withdrawal and Transfer Cards ............0c eee eee ee ees 24.00 
ASSOSSIMGNIS Gh ie ae eee ees ae aio Pee Co ee 15,921.75 
Funds for Transmittal for Members...........0.0..0e eee eee 986.00 
‘Other Receipts) ia3c as voce sais be ee ee 46,108.38 
Benevolent Insurance: =: a. in Ee ek 20,448.60 
I6tal. Cash Received a0 0a se cas a ies es $276,308.15 
CASH PAID OUT 3 
SHIGNES= 6.25 a ge es cig ee RO ee ee 70,133.51 
Expense: AllowanGes <= is oo oe Oa i Oe eS 5,985.00 
Per-Capita Taxes. 2353... oi es ee Oe 35,437.74 
Contibuvons< 2rc5 i ee ee a ee 325.00 
Berietits Pate e205 os Sa i os Ra eee 29,831.12 
Funds for Transmittal for Members........... 0.0 cece cence 810.00 
Refunds—Dues..... Saray Serre Ue, (oe ee AR ea Re oe 570.00 
Refunds—Initiation and Reinitiation Fees .................. 1,375.00 
Refunds, Assessments, Insurance, Other.................. T1775 
Office and Administrative .............. ccc cee eee eee ahi 9,912.60 
E@QO) OOS ie ro in a ea 2,016.48 
ArDHralon FOG... Pec. Git ss ie peers ee eS 1,340.27 
Taxes including Property Taxes. ......... 00.0 cee e ee eee 12,000.03 
Transfers of funds from General Fund to C/D, Sanwa Bank .. . 35,000.00 
Sick Benefit/Blood Bank Committee ..................008. 7,269.64 
Organizing Expenses. .3 tes sis eae ee Sees 37.20 
‘Meeting and Committee Expenses.................0.000e. 638.80 
DUNG EMDONSOS. oes ioe nse OO, es Ee 185.85 
Put EXDONSOS oe Se, Saecee wee 3,421.01 
Out-of-Town Travel Expenses ..........00. cece eee e eee 1,902.16 
OUIGEACUVINOS: cs7 ck cs ie a ee oes ae sic create 22,182.81 
Tote) Pald- Out 5 eee eg ahs Po $240,485.97 
Net Increase (or Decrease) in Cash .....................5. 35,822.18 
Cash Balance Beginning of Period— General Fund— 
GRECKING ACC resets bcs dures Gre: Wuatina tees —___ 107,830.13 
CASH BALANCE END OF PERIOD— GENERAL FUND— 
GHECKING ACC 7T = cine SRS iss a $143,652.31 
STATEMENT OF ASSETS—Period ending JANUARY 1988 
| BEGINNING END OF 
OF PERIOD CHANGE ’ PERIOD 
General Fund— 7 
Checking Account.......... $- 107,830.13 $ 35,822.18 $ 143,652.31 
Potty: Gash each ee | 250.00 .00 250.00 
Cash: Change Fund........ 600.00 | .00 600.00 
General Fund—Certificates 
of DepositS/B .......... 25,424.08 .00 25,424.08 
Cash in Special Funds...... 6,622.00 35.48 6,657.48 
Loans and Notes Receivable 35,000.00 (35,000.00) .00 
Cash—Savings Sick Benefit 
BUNG sea cae reac ge cas seus 4,107.68 171.88 4,279.56 
EANGA cher vacation De eats 173,643.00 173,643.00 
erties Piles wach sti wadekeds 444,874.00 444,874.00 
Office Furniture and 
Equipment.......... see 6,955.00" .0O 6,955.00 
G/F—Certificate of Deposit. . .00 35,000.00 35,000.00 
Total Assets......... 805,305.89 36,029.54 841,335.43 
Deduct: Obligations (Per List 
BelOW) ia Pes ie ADO ne3 CO 3,122.32 rer Meee) 
Net Assets.......... $(1,422,453.69 $ 39,151.86  $(1,383,301.83 
OBLIGATIONS 
Date Description Date Amount 
1/87 Loan, International...................... 2/01/2014 $2,222,537.26 
1/87. Commission, Caldwell Banker ............ 4/01/1988 2,100.00 
NORGE sap So ig hci ace Sas hb ee oe _ $2,224,637.26 
HEDULE 
item 9—Other Receipts et EES Amount 
Sale.Of SUDDINGS: 2. ia es ok or ia as One er Ps eae we $ 25.00 
Rent. co otic Oveewne ete eas bare sates i 3,650.00 
Tg) Yo] So Se Seperate ney eric wc Sra Pat er aR ener Brg een SR ia 532.19 
SAIS OL PIODONY: F406 sic ge ia sare abe cee cee tas 35,000.00 
Refund—Travel Expenses ........... 0.0 ccc eee eee ees 23.10 
Administrative Fees incl. Picket Assess. ...............000 5,692.25 
East Bay Drayage, Reimb........... Vite mabe aaa ven ee so 971.80 
Vending: COMMISSIONS -:30 545 denies Pe a cre eee es 180.89 
QUIOF IMIS: TOCRINGS sg coos Cate oa eee easter gis 33.15 
NOUR err re ee pepo is Us GER ee Ee ean $ 46,108.38 
item 20—Benefits Paid Amount 
PRHSIONSS hos ois ee nc es ee Cae iee 8,873.83 
“2 INSUFANCO—GrOUD NOs. ssise cs es Veen Gon oes he Ses 6,912.68 
Insurance—Health and Welfare ............ 0. cece eee eee 8,027.00 
INSUraNCS—OMGl sows Ge Aa led cs Cine Hebe bere ue 1,047.80 
Petree Wues 35s Fae axes ne da be a a 6.00 
WOrHIMBNS GON soo 15 oe ice ae san eee Pe eee 4,963.81 
Ota ra eA ed oy Sa-wass eens efi CC $29,831.12 
Item 39—Other Activities Amount 
Education: and: Pupuchy: «osc caagc ace ay Sees) ewe 865.55 
Stewards Expenses (other than dues)..................085 82.51 
Buliding: Maintenance. i:c5 cio sie nig oe pac ee ee wate ~ 7,388.21 
Mortgage and Loan Payments (Principal Only).............. 3,122.32 
Interest........ See Neg ew era ana S SRV ee oe Ee a EET 9,425.61 
= Rent deposit Temunds sis 225 sp ees Rea cha w cimies Eres 850.00 
Clerical Service: Reimb. a3 oo eee SSS ei 200.00 
OUP ACHVINGS: cco a cre eee ks oes bas Cee eee 248.61 
$22,182.81 


BRIBES, Jack, Oct. 12 
DECOITE, Arsen, Feb. 4 
ESCOBAR, Antonio, Jan. 24 
HILLMAN, Everett, Jan. 25 
GREEN, Edward H., Sept. 3 


MILLER, Willie, Feb. 7 
PENNEBACKER, Donald, Nov. 9 
SMITH, Alonzo, Feb. 5 

WHITE, Hank, Feb. 2 

WILKE, William, Nov. 16 
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Father Heaney and Mary Walsh. 


The photograph is of Father 
John Heaney, Director of San 
Francisco’s Apostleship of the 
Sea, and Mary Walsh, retired of- 
fice secretary from Local 85. Fa- 
ther Heaney is presenting Mary 
with an award for volunteering 
once each month for over thirty 
years to assist in the collection of 
contributions. In accepting the 
award, Mary graciously men- 
tioned that the Teamsters Union 
deserved a share of the award, 
because there were times be- 
tween 1934 and 1980 when Local 
85 allowed Mary time off for her 
volunteer work. What a lovely 
lady. Congratulations and thanks, 
Mary. We are always happy when 
we hear from our retired mem- 
bers. 

Thank you, members of Local 
856’s retirees club for your con- 
tribution to the Local 890 mem- 
bers on strike at United Foods. 
Pearl Denego wrote in to say that 
meetings for retirees are held at 
492 “C” Street, Hayward every 
other month. They last met in 
February. Sister Denego said that 
the club is just one year old and 
“doing fine so far.” 

Linda Hilsen Dowd, office 
staffer from Local 853, sent us 
word that the ladies of Local 853 
have formed a “second Tuesday 
of the month club,” which actu- 
ally meets on the second Tuesday 
of each month—most times. She 
said the ladies meet at Fran- 
cesco’s Restaurant on the corner 
of Pardee and Hegenberger Road 
in Oakland about 3:45 p.m. and 
visit until about 6 p.m. If anyone 
would like to join this new “club,” 
call Local 853 at 562-9975 to let 
them know. 

We would like to send our best 
wishes to Brother Dallas Allen, 


- Secretary-Treasurer of Local 216, 


who went into hospital for sur- 
gery on February 19. If anyone 
would like to offer their personal 


_ good wishes, Bobbie Moulin at 


Local 216 would be glad to send 
them along to Dallas. 

Best wishes for a speedy recov- 
ery also go to Dick Fleming, a 
Local 315 retiree. Sharon Mc- 
Donald, Local 315 secretary, said 
that Brother Fleming entered 
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hospital for surgery. “Get well” 
cards may be sent to Local 315 for 
forwarding. 

Joan Semeniuk, our newest 
Council staff member, said that 
Patrick O’ Leary, Local 484 Busi- 
ness Agent, told her that grand- 
child number six is on the way for 
Pat and Kathleen O’Leary. Pat 
said his daughter Theresa and 
husband Jim Brunicardi, a mem- 
ber of Local 432 who works for 
Old Country Bread Company, 


are hoping for a girl this time as | 


they already have two sons. Of 
course, everyone will be thrilled 
no matter what kind of little one 


the stork brings. Editor Jerry . 


Flamm said that after his three 
sons were born, the Flamms got a 
washing machine. Come to think 
of it, my husband always said, 
“Why do we need a dishwasher, 
when we have two daughters?” 
The answer: We got tired of wash- 
ing dishes. 3 

In writing about Brother 
O’Leary’s progeny we first wrote 
the word “goson,” but wasn’t 
sure how to spell the Gaelic word, 
so called the public library. They 
couldn’t find “goson,” but: they 
said that “gearrbhodach” was a 
boy and “girseach” was a girl, ac- 
cording to their Gaelic dictionary. 
Joan O’Shaughnessy Semeniuk 
called Father Philip Ryan of St. 
Thomas the Apostle Church in 
San Francisco, who advised that 
“garson” is spelled differently in 
different parts of Ireland, but 
agreed there is an accent on the 
“o.”? He said that a boy is 
“buacaill” and a girl is “cailin,” 
which we all pronounce “‘col- 
leen.” Faith and begorra will the 
Irish agree on anything? Our 
friend Nora Rafferty of the AFL- 
CIO said she’ll get back to us. We 
will have to check with Dan Sul- 
livan and Mike Killean of the 
Irish-American Teamsters. If one 
of our readers has an answer, 
please let us know. 

In the month of hearts and 
daffodils, Eros has been aiming 
his arrows at a couple of members 
of Teamsters Local 856. Patti 
Bode-Kunakov told us that Ms. 
JoAnn Murnin is leaving Local 
85’s ‘Trust Fund to become Mrs. 
Edward O’Haire on February 
27th. 

Linda Royston, who works for 
Local 490 in Vallejo, said that her 
co-worker, Judy Hobbs, accept- 
ed a proposal of marriage on Val- 
entine’s Day from Roy Coulter. 
Congratulations and best wishes 
for a lifetime of hearts, flowers 
and happiness Sisters JoAnn and 
Judy. : 

Finally, does everyone know 
that Ralph Torrisi, Joint Council 
7’s Secretary-Treasurer, hit a 


Killean 
elected 


Local 921 Secretary-Treasurer 
Mike Killean became the first 
Teamster on the executive board 
of the AFL-CIO San Francisco 
Labor Council in more than thirty 
years when he was elected last 
month to the Council’s 25-mem- 
ber Executive Committee. 

In 1958, Jack Goldberger, then 
President of the Labor Council 
and, coincidentally, also Secre- 
tary-Treasurer of Local 921, and 
five other Teamster members of 
the Council’s policy-making and 
operational body withdrew from 
Council membership. Also with- 
drawing were 118 other delegates 
from twenty-three Teamster lo- 
cals. This action followed expul- 
sion of the Teamsters from the 
AFL-CIO because of a U.S. Sen- 
ate Committee’s corruption alle- 
gations. 


Yes, we are... 


. . Interested in what’s 
happening with you and 
your sister and brother 
Teamsters in your local, 
and with your families. 
We’d like to know about 
any dramatic or funny 
things that happen around 
the local, or on the job. 
We'd like to know about 
birthdays, weddings, and 
wedding anniversaries, 
awards or sports achieve- 
ments of your kids. We’d 
like to know about any 
community service ac- 
tivities you and your family 
members may be involved 
in. 

We urge you to send in, 
orphone in, youritems. Or, 
in those locals in which we 
have valued volunteer 
correspondents, you can 
also contact them. They 
are Bill Walsh in Local 70, 
Patti Bode-Kunakov and 
John Estes in Local 85, 
Dennis Hart in Local 278, 
Sharon McDonald and Syd 
Hadsell in Local 315, Linda 
Royston in Local 490, and 
Linda Hilsen Dowd in Lo- 
cal 853. 

So please let us know. We 
are interested and so are 
your brother and sister 
Teamsters! Write us, or call 
us at (415) 467-7768. 


“hole in one?” In case you 
haven’t been contacted yet, 
Ralph made this legendary shot 
with a five-wood, at Riverside 
Gold Course in Coyote, one fine 
Sunday. 195 yards on a par 3 at 
the 6th hole. Jerry O’Hearn, a 
Local 85 member who works out 
of the hiring hall, can attest to it. 
This is not the first time this infor- 
mation has been in print, but it’s 
the first time Ralph’s name is 
spelled correctly. Ralph, we’ve 
got Northern California covered, 
that just leaves Massachusetts! 
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Pan Am strike on hold with 
no negotiations scheduled 


Some 4,700 Teamster em- 
ployees of Pan American World 
Airways, including about 300 in 
San Francisco, were still on the 
job at the end of last month al- 
though a strike against the finan- 
cially-strapped airline was be- 
lieved a possibility at any 
moment. 

A 30-day cooling off period, 
mandated by law after talks be- 
tween the union and manage- 
ment for a new contract were 
broken off, ended on February 
21. Although they could have, 
the Teamster employees did not 
“walk” despite the fact that the 
company had put into effect 
most of the working condition 
proposals it had on the table 
when talks broke off with a 
Federal mediator present. 

The San Francisco employees 
involved in the dispute are re- 
servations, passenger service, 


and cargo agents, as well as of- 


fice clerical and auditor person- 
nel. All are members of Team- 
sters Local 2707. Also involved 
are an additional 300 members 


of the Western Conference local 
in Los Angeles, San Diego, 
Seattle, and Honolulu. 

Approximately 125 of the 300 
San Francisco Teamster PanAm 
workers will apparently lose 
their jobs for sure, Teamsters 
Airline officials said, unless the 
airline changes a previously-an- 
nounced decision to close its re- 
servations office in the city on 
April 28. 

“We want to save Pan Am, 
which is in serious financial trou- 
ble,’’ commented Teamsters 
Airline Division Director 
William F. Genoese, “but the 
company wants to take manage- 
ment’s mistakes out of the hide 
of the workers. Management’s 
efforts to punish the workers for 
the company’s own mistakes 
could destroy the airline.” 

Despite the employees’ will- 
ingness to prop up the troubled 
airline—Pan Am has been re- 
ceiving a 21.6 percent wage sav- 
ings from its workers since 1981— 
the company continues to be bat- 
tered with heavy financial losses. 





strike against Browning 
and Ferris continuing 


The struggle in San Jose of six- 
ty-one members of Teamsters 
Sanitation Workers Local 350 
against Browning and Ferris In- 
dustries, the second largest em- 
ployer in the U.S. solid waste in- 
dustry, went into its fifth month in 
March with no indication of a set- 
tlement. 

The Houston-based company 
has refused to improve its original 
offer of increasing wages only 
four cents per hour over three 
years of a proposed new contract. 
The Teamster sanitation workers 
struck last October 12. 

While picket lines thrown up 
by the strikers have been effec- 
tive, for example reducing by 55 
percent the number of the com- 
pany’s commercial customers in 
San Jose, the huge resources of 
the internationally-active Brown- 
ing and Ferris have softened the 


impact on it of the strike situa- 
tion. The company is the chief 
rival of the nation’s No. 1 garbage 
disposal firm, Waste Manage- 
ment, Inc, with which Local 350 
has most of its contracts on the 
Peninsula. 

Current chief picketing targets - 


of the Teamster strikers are the 


Milpitas City Council which has 
refused to suspend contracts with 
the anti-union Browning and Fer- 
ris for residential and commercial 
pickups, and the Santa Clara Fair- 
grounds which continues to use 
the company’s trucking service. 

The strikers continue to be 
highly dependent on a strike 
fund. Contributions can be sent 
to: 

Teamsters Local 350 

Strike Fund 
185 Berry Street, Suite 3805 
San Francisco, CA 94107 





Third “California Working” 
TV program March 30-31 — 


The third program in the inno- 
vative labor-sponsored and pro- 
duced series for TV, “California 
Working,”’ will be shown on 
Wednesday night, March 30, and 
Thursday night, March 31, pro- 
gram producer Ed Herzog of 
SEIU Local 790, announced. 

The half-hour show which 
brings to Bay Area TV screens a 
professional presentation of the 
issues facing working men and 
women and some of the programs 
and solutions being used to meet 
them, will be shown on San 
Mateo Public Broadcasting Sys- 


tem (PBS) station KCSM, Chan- 
nel 60, at 7:30 March 30. On the 
following evening it can be 
viewed at 7 on Santa Rosa PBS 
station KRCB, Channel 22, and 
at 9:30 on San Francisco PBS sta- 
tion KQEC, Channel 32. 
Contributions are still needed 


to insure continuance of the pi- 


oneering program. They should © 
be sent to: 
California Working 
- SEIU Local 790 
240 Golden Gate Avenue 
Room 104 
San Francisco, CA 94102 
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The April meeting of Joint Council No. 7 delegates will be held on 
April 5, 1988, at 7:30 p.m., at 1452 North 4th Street, San Jose. 
Chuck Mack, President 





NOMINATIONS, ELECTIONS 
INTERNATIONAL CONSTITUTION 
Re-adopted, May 1986 ; 
The following applies to all nominations and elections in Teamster Locals: 


ARTICLE XXII, Section 4(a): 

To be eligible to nominate and otherwise participate in the nominations. 
meeting, a member must have his dues paid through the month prior to the 
month in which the nominations meeting is held. Nominations shall be made 
at the meeting by a member in good standing other than the nominee by 
motion seconded by a member in good standing other than the nominee. 
Candidates must accept nominations at the time made either in person, or, if 
absent, in writing, and may accept nomination for only one office. A member 
may also run for and be elected as a Business Agent or Assistant Business 
Agent as provided in Article XXII, Section 8, and may hold both the office and 
the position if elected to both. 


ARTICLE XXIl, Section 4(c): 
To be eligible to vote in the election, a member must have his dues paid up 
through the month prior to the month in which the election is held. 


ARTICLE Il, Section 4(a)(1): 

To be eligible for election to any office in a Local Union, a member must be 
in continuous good standing in the Local Union in which he is a member and 
in which he-is seeking office, and actively employed at the craft within the 
jurisdiction of such Local Union, for a period of twenty-four (24) consecutive 
‘months prior to the month of nomination for said office, and must be eligible 
to hold the office if elected. ‘‘Continuous good standing” means compliance 
with the provisions of Article X, Section 5, concerning the payment of dues 
for a period of twenty-four consecutive months, together with no interrup- 
tions in active membership in the Local Union for which office is sought 
because of suspensions, expulsions, withdrawals, transfers or failure to pay 
fines or assessments. Provided, however, that if a member on withdrawal 
deposits his card in the month immediately following the month for which it 


was effective and pays his dues for both months in a timely manner as- 


provided in Article X, Section 5(c), such period of withdrawal shall not be 
considered a break in continuous good standing in the Local Union. 


ARTICLE II, Section 4(a)(2): 

A Local Union i in its Bylaws may require that a member, to be eligible for 
election to any office in the Local Union, must have attended a minimum 
number of the regular or divisional meetings of the Local Union, but not to 
exceed fifty percent (50%) during the twenty-four (24) consecutive months 
prior to nomination. 


ARTICLE II, Section 4(g): 

Elected officers of the International Union, Local Unions and other subor- 
dinate bodies shall be delegates to other subordinate bodies. Conventions of 
the International Brotherhood of Teamsters, and all other conventions by 
virtue of their office and in accordance with applicable provisions of this 
Constitution and the Bylaws of such other subordinate bodies. 


MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOWING LOCALS 
WILL BE HELD AS INDICATED: | 


Local 15, San Francisco 
Elections (vote count) to be held on March 2, 1988 (ballots mailed 


previously to membership). Special meeting on March 9, 1988, at 6 p.m. at 


Local 15, 459 Fulton Street, San Francisco, to inform membership of election 
results and to install officers. 
Regular meetings are held on the fourth Wednesday at 6 p.m. 
The March meeting will be at Local 853’s meeting hall, 8055 Collins Drive, 
in Oakland. | 
Michael L. Laderoot, President 





Alexander 
to WCT 


Oregon Teamsters Joint Coun- 





Local 216, South San Francisco 


Anti-union consultant to - 
tell about “dirty business’ 


Twenty-year veteran anti-un- tants hide behind the Landrum- 
cil 37 President Jack Alexander,a ion consultant Martin Levitt has Griffin Act by pretending not to 
familiar figure to officials of Joint promised to expose the manage- engage in “persuader activity,” 
Council 7 and its locals, has re- ment consultant profession in a_ when in fact “that is exactly what 
signed his post to work full-time book set to be published next they are doing.” Levitt, who once 
on special assignments for the year. Levitt, who operates out of _ charged in excess of $1,000 a day, 
Western Conference of Team- Cleveland, labeled the work “a _ is writing the book “to make 
sters. He was appointed a WCT dirty business.” He said recently, amends for the harm [ have 
Representative last January1.He “Management consulting isadis- done.” 
had been Council President since gusting field, although I helped to 

1981. pioneer it.”” He charged consul- 


NORTHERN CALIFORNIA TEAMSTER 


BULLETIN BOARD 


-Meetings and Notice 


Local 70, Oakland 
Fourth Thursday, at 8 p.m., at 70 Hegenberger Road, Oakland. 
Chuck Mack, Secretary- Treasurer 


Local 78, Oakland 
Fourth Monday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Steve Mack, Secretary- Treasurer 


Local 85, San Francisco 

First Thursday, at 8 p.m., Apostleship of the Sea, 399 Fremont Street, in 
San Francisco. 
Ron Wells, Secretary- Treasurer 


Second Wednesday, at 8 p.m., at Santo Cristo Hall, 41 Oak Street, South 
San Francisco. | 
Dallas Allen, SRSLY Treaster 


Local 226, San Francisco 


Quarterly meeting on third Wednesday i in March, at 6 p.m., 459 Fulton 


Street, Suite 201, San Francisco. 
Ellias Phillips, Secretary- Treasurer 


~ Local 278, San Francisco 


Third Tuesday, at 8 p.m., at Apostleship of the Sea, 399 Fremont Street, 
San Francisco. 
Jack Bookter, Secretary- Treasurer 


Local 287, San Jose 
Second Tuesday, at 8 pan m., at 1452 North Fourth Street, ‘San Jose. 
Mario Gullo, Beeler: ea 


Local 296, San Jose 
Fourth Thursday, at 8 p.m., at 3275 Stevens Creek Baevard San Jose: 
Ralph J. Torrisi, Secretary- Treasurer 


Local 302, Hayward 
General Membership meetings are held on the third Tuesday, at 8 p.m., at 
492 “C”’ Street, Hayward. 
Daniel J. Sullivan, Secretary-Treasurer 


Local 315, Martinez 
second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
George Sveum, Secretary- slitasliel 


Local 350, San Francisco 
San Jose-Santa Clara District: 

Teamsters Hall 

1452 North 4th Street 

San Jose, California 
San Francisco District: 

San Francisco Electrician’s Hall 

55 Fillmore Street 

San Francisco, California 
General Membership meetings: 
March 10 in San Francisco. 
March 23 in San Jose. 

Robert Morales, Secretary- Treasurer 


Local 432, Oakland 
The next quarterly General Membership meeting will be held on Tuesday, 
June 14, at 7 p.m., at 8055 Collins Drive, Oakland. 
Robert Duncan, Secretary- Treasurer 


Local 484 
June 14, at 7:30 p.m., at the Apostleship of the Sea, 399 Fremont St., San 
Francisco. 
June 21, at 7 p.m., (for members north of Petaluma), El Rancho Trop- 
icana, 2200 Santa Rosa Avenue, Santa Rosa. 
Joseph Ault, Recording Secretary 


Local 490, Vallejo 
Second ‘capa at 7 p.m., at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary- Treasurer 


Local 576, San Jose 
Second Wednesday, at 8 p.m., at 1510 Park Street, San Jose. 
Louis D. Riga, Secretary-Treasurer 


Local 588, Hayward 
Third Thursday, at 8 p.m., at 492 “C” Street, Hayward. 
LeRoy A. Salido, Secretary- Treasurer 


Local 624, Santa Rosa 

Fourth Thursday, at 8 p.m., at Santa Rosa Veterans Memorial Building, 
1351 Maple Avenue, Santa Rosa. 

Reminder: Local 624’s office hours are 7:30 a.m. to 4: 30 p.m. and it is 
closed for Junch. No monies or dues will be eee ariel the close of a 
business day. There will be no exceptions. 

New ning hall hours are 6 a.m. to.10:30. a.m. 

Al Andrade, Secretary- Treasurer 


—AIL Labor Letter 


March, 1988 





o——_ 3 
U.S. Library of Congress 


Local 665, Daly City 
Fourth Monday, at 8 p.m., at 6540 Mission Street, Daly City. 
David E. Powell, Secretary- Treasurer 


Local 853, Oakland 
Second Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Al Costa, Secretary-Treasurer 


Local 856, San Francisco 
All membership meetings begin at 8 p.m. 
March 29 in South San Francisco S S.F) 
April 26 in Oakland. 
May 31 in S.S.F. 
June, July, and August meetings are suspended. 
September 27 in S.S.F. 
October 25 in Oakland. 
November’s meeting will be announced. 
December 27 in Oakland. 
The S.S.F. meetings are to.be held at the Groeten Hotel located at 380 
South Airport Blvd., South San Francisco. 
The Oakland meetings are to be held at Local 853’s hall located at 8055 
Collins Drive, Oakland. 
Ben Leal, Secretary- Treasurer 
Local 860, Daly City 
Second Wednesday, at 6 p.m., at 1119 Hillside Drive, Daly City, CA. 
> John C. Becker, Secretary-Treasurer 
Local 890, Salinas 
Second Thursday, at-8 p.m., at 207 Sanborn Road, Salinas. 
Franklin L. Gallegos, Secretary-Treasurer 
Local 896, Oakland 


BAY AREA SOFT DRINK: Saturday, March 26, at 10 a.m., at 8400 
Enterprise Way, Oakland. 


ANHEUSER-BUSCH/BELL DISTRIBUTING: Sunday, March 27, 9:30 


a.m., at the Suisun City Community Recreation Center, 586 Wigeon Way, . 


Suisun City. Maps are available through your shop stewards. 
Robert Mattingly, Business Representative 


Local 912, Watsonville 
General membership meetings are held as follows at IRs West Lake 
Avenue, Watsonville. 


HEAVY DUTY & SALES: Third Wednesday at 8 p.m. 
FROZEN FOOD & CANNERY APPLES: Fourth Tuesday at 8 p.m. | 
Sergio Lopez, Secretary-Treasurer 


Local 921, San Francisco 

Meet every other month—next meeting will be in March (March 23). Meet 
the fourth Wednesday of the month, Union Hall, 490 Harrison Street, San 
Francisco. 


Day employees: 8:30 p.m. 
Night employees: 1:00 p.m. 
Michael J. Killean, Secretary- Treasurer 


East Bay Teamster Retirees 


Monthly membership meeting is held on the third Wednesday, at 11 a.m., 
at Local 70’s Auditorium, 70 Hegenberger Road, Oakland. 
George King, President 


Local 315 Retirees Club 
Local 315 Retirees Club meets the third Tuesday of every month at 10 
a.m., at the Local 315’s hall, 2727 Alhambra Avenue, Martinez. 
Dick Fleming, President 


Central Coast Retiree Club 
Last Thursday of each month at Local 890’s office, 207 North Sanborn 
Road, Salinas. 
Hank De Diego, President 


Local 856 Retiree Club 
1988 meetings. All meetings 11 a.m. 
April 5, Local 588’s Hall, 492 “C”’ Street, Hayward. 
May 3, Local:856’s Hall, 459 Fulton Street, Room 200, San Francisco. 
June 7, Local 588’s Hall, 492 ‘‘C” Street, Hayward. 
July meeting suspended. 
August meeting suspended. 
September 6, to be announced. 
October 4, Local 588’s Hall, 492 “C” Street, Hayward. 
November 1, Local 856’s Hail, 459 Fulton Street, Room 200, San Francis- 
co. | 
December 6, to be announced. 


Worried about drinking or drugs? 


-Does someone in your family 
have a problem? 


TEAMSTERS ALCOHOLIC 
REHABILITATION PROGRAM 


Call T.A.R.P. (415) 562-3600 
and ask for Jack Sweeney. 


Or drop by the T.A.R.P. Growth Center at 


8131 Capwell Drive.in Oakland. 
All inquiries kept strictly confidential. 
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Sal nas (from Page 1) 


the Western Conference to serve 
as Strike Coordinator, said. 
“Continuation of the strike 
against United here and in Mo- 
desto will certainly be a factor in 
the employers attitude and strat- 
egy in bargaining for new agree- 
ments. If these people go down 
the drain, it could affect all our 
members in the industry in Cal- 
ifornia.” 

Also on the picket lines were 
about 110 members of Modesto 
Teamsters Local 748 who went 
out on strike last July against the 
United Foods plant there. Both 
groups of strikers are year-round 
employees of the company. Hun- 
dreds of seasonal employees also 
belong to the two locals. The 
strike resulted after the company 
remained inflexible in demanding 
drastic and completely unaccept- 
able slashes in wages and bene- 
fits. 


Albertson hit 


While a nationwide economic 
boycott campaign against United 
Foods was still under considera- 
tion by top Teamster officials, a 
consumers boycott in the Salinas 
Valley area continued to gain 
ground and negatively affect 
United sales volume. Albertson’s 
chain stores in Salinas, Santa 
Cruz, Watsonville, and Monterey 
were the newest outlets to stop 
purchases from United. 

A turndown by Tennessee 
Lieutenant Governor John Wild- 
er of two separate requests by 
Blake and Local 890 officials that 
he act as a mediator for a meeting 
to be arranged between union 
representatives and United deci- 
sion-makers in the company’s 
headquarters offices in Bell, Ten- 
nessee, was reported by Blake. 
Wilder, speaker of the Tennessee 
lower house, is a member of Unit- 
ed’s board of directors. 

Meanwhile, on the front lines 
in Salinas and Modesto, the peo- 





fund. 


Name (Please print): 





Address: 


(STREET) 


Local: 









Send to: 


HELP FOR SALINAS 
From Joint Council 7 


Yes, I want to help our Brother and Sister Teamsters of 
Local 890 in their long and courageous holdout for fair union 
wages and benefits from United Foods. Please deposit the en- 
closed check or money order into the food and shelter strike 


Amount enclosed: $5 __$10___$15_____ $20__——s $s | 


Local 890 Strike Committee 
207 North Sanborn Rd. 
Salinas, CA 93905, 


NORTHERN CALIFORNIA TEAMSTER 


Net $11,000 Mack, Absalom on Labor 
Dept. birthday program 


ple most involved and concerned 
day-to-day with the strike, re- 
mained firm but desperately in 
need of continued help and con- 
tributions. Strikers and their fam- 
ilies continue to depend on dona- 
tions of food and funds, as well as 
morale-building shows of sup- 
port, to exist and continue the 
fight for all Organized Labor. Lo- 
cal 890 President Frank Gallegos 
expressed appreciation for the en- 
couraging response of Council lo- 
cals and members to requests for 
a continuance of the donations 
and participation in the periodic 
food caravans to Salinas. 


Coming up 


.The next food caravan 
from the Bay Area to the 
Salinas Local 890 strikers, 
sponsored by AFL-CIO 
and ILWU councils and lo- 
cals, as well as Teamster 
leaders and rank-and-file, is 
scheduled for Saturday, 
March 26, a week before 
the Easter holiday week- 
end. 

The caravan of cars and 
trucks will start forming in 
San Francisco, leaving the 
San Francisco Labor Coun- 
cil, 510 Harrison Street at 
9:30 a.m., and then pro- 
ceeding to Teamsters Local 
287 in San Jose. to join up 
with other vehicles and sup- 
porters. The entire caravan 
is expected to arrive in Sali- 
nas at 1 p.m. for a rally and 
luncheon at Local 890, 207 
N. Sanborn Road. Your do- 
nation and/or participation 
would be appreciated by 
the strikers and their fami- 
lies. Contact your local of- 
ficers for more information, 
or call the Joint Council 7 
office at (415) 467-7768. 


(CITY) (ZIP) 


IN ALL WALKS OF LIFE ,-.LOOK FOR THE UNION LABEL 
SHOP CARD, STORE CARD AND SERVICE BUTTON 

















for project 


The Centennial Banquet at the 
San Jose Hyatt hotel honoring the 
100th anniversary of the founding 
of the Santa Clara Federation of 
Trades netted $11,000 recently for 
the Santa Clara Valley Labor His- 
tory Project, Project Director 
Lou Gray announced. 

The Federation of Trades 
evolved into the present Santa 
Clara County Labor Council. It 
was established in 1888. 

Members of the Organizing 
Committee of the Labor History 
Project include San Jose Local 
296 Secretary-Treasurer and Joint 
Council 7 Secretary-Treasurer 
Ralph Torrisi and retired Secre- 
tary-Treasurer Joe LaBarbera of 
Teamsters Cannery Workers Lo- 
cal 679. 


As part of the celebration of its 
75th birthday, the U.S. Depart- 
ment of Labor will present an all- 


day symposium on Thursday, 


March 17, at the Meridien Hotel 
in San Francisco. 

Titled “Vital Issues and New 
Directions in Labor-Manage- 
ment Relations,” the 8:30 a.m. to 
4:30 p.m. program is being spon- 
sored by labor, management, 
governmental, legal, and univer- 
sity organizations, including 
Teamsters Joint Council 7. 

Joint Council 7 President 
Chuck Mack and Attorney Ken 
Absalom from the Council’s ad- 
visor law firm of Beeson, Tayer, 
Silbert and Bodine, will be speak- 
ers on an afternoon panel discus- 
sion of part-time and casual work- 





Rafael nny) Talavera 


Talavera 





Pension Trust 


top survivor 


The Western Conference of 
Teamsters Pension Trust came 
out No. 1 in a survey by Pensions 
and Investment Age among sixty- 
six pension funds on how they 
survived in the shocking stock 
market crash of last October 
which still has the financial world 
shaking. 

The national publication said: 
“The $7.524 billion Western Con- 
ference of Teamsters Pension 
Trust, Seattle, fared the best 


_ among the 66 funds surveyed, 


down 1.3% between Oct. 1-31. 
The Western Teamsters had only 


_ 11.4% in stocks, and 80.1% in the 


broad fixed-income category (in- 
cluding 55.9% in bonds and 22% 
in annuities). 

“Alan D. Biller, the fund’s con- 
sultant, attributed the Western 
‘Teamsters’ performance in Oc- 
tober to decisions made years ago 
to set up large dedicated bond 
portfolios. “They were properly 
designed so they didn’t fall apart 
in the fact of interest-rate declines 
and calls,’ he said. 

“Going into this year, we 
knew stocks were overvalued, but 
the fund takes a long-term view. 
So even while we were buying 
stocks, we maintained a very 
large real estate position (8.5% of 
assets) and didn’t run down the 
bond holdings.’ 

“In October, as it turned out, 
‘we were lucky,’ Mr. Biller said.” 





San Francisco Teamsters Local 
85 retired Secretary-Treasurer 
Rafael (Ray) Talavera, who built 
the first balancing beam used by 
his granddaughter Tracee, 1984 
U.S. Olympic Games gymnast, 
died February 20 from a heart 
attack. He was 70. 

A native San Franciscan and a 
member of Local 85 for thirty 
years, from 1956 to 1986, Talavera 
served as the local’s Welfare Of- 
ficer from 1965 to 1968, Record- 
ing Secretary-Business Manager 
from 1974 to 1977, and Recording 


Secretary and later Secretary- 


‘Treasurer from 1983 until his re- 
tirement in January, 1986. 
The Teamster official played an 


enthusiastic role in the encour- 


agement and development of 
granddaughters Coral and Tracee 
Talavera in their outstanding ca- 
reers as gymnasts. Both were 
champions with Tracee becoming 
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ers, and the two-tier wage and 
benefit structure. 

Other scheduled program 
speakers include National Labor 
Relations Board member Mar- 
shall Babson, Los Angeles Times 
labor reporter Henry Weinstein, 
Director Stephen I. Schlossberg 
of the International Labor Or- 
ganization branch in Washington, 
D.C., and Santa Clara University 
law professor Herman Levy. 
Federal Mediation and Concilia- 
tion Service Commissioner Mag- 
gie Jacobsen will give the welcom- 
ing address. 

Registration will start at 8 a.m. 
and a St. Patrick’s Day Reception 
will begin at the conclusion of the 
program. The registration fee is 
$40 which includes lunch and con- 
ference materials. Further infor- 
mation can be obtained from 
Walter Slater at (415) 334-2876 or 
Joe Kirkbride at (415) 995-5437. 





the youngest gymnast ever to be 
named to the U.S. Olympic team. 
This came in 1980 before the US. 
boycotted the Games in Moscow 
because of the Soviet invasion of 
Afghanistan. She was 13 then. 
She is now a student at the Uni- 
versity of California in Los An- 
geles. 

Talavera served with the U.S. 
Army during World War II. He 
was a San Francisco high school 
graduate and attended labor 
study courses at the University of 
San Francisco. Besides his two 
granddaughters, he is survived by 
his son Rip of Walnut Creek, a 
brother Frank of San Francisco, 
and a sister, Augustina Sams. 
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Joint Council 7 officers extend condolences to the Samnibies and 
friends of the following Teamster members who died recently: 


BRIBES, Jack, Local 70 
DeCOITE, Arsen, Local 70 
ESCOBAR, Antonio, Local 70 
HILLMAN, Everett, Local 70 
GREEN, Edward, H., Local 70 
MILLER, Willie, Local 70 
PENNEBACKER, Donald, Local 70 
SMITH, Alonzo, Local 70 
WHITE, Hank, Local 70 | 
WILKE, William, Local 70 
ANDERSON, Jane, Local 78 
CORREIA, Maria, Local 78 © 
DANIELSON, Fred, Local 78 
MARANO, Ralph, Local 78 


_TRAINA, Joseph, Local 78 


BELTON, Curtis, Local 85 
BROWN, Robert, D., Local 85 
DEL SARTO, Oscar, Local 85 
HILSZ, Charles, Local 85 
LAINO, Peter, Local 85 
LAKIN, William, Local 85 
LEON, Joseph, Local 85 
MANNING, Thomas, Local 85 
NIELSEN, Gerhardt, Local 85 
O’KEEFE, Edward, Local 85 
PEREA, Salvador, Local 85 
SIMAS, Robert, Local 85 
SIMON, Charles, Local 85 
TALAVERA, Rafael, Local 85 





VESTNYS, Bert, Local 85 
LEACH, Frank, Local 226 
SINCLAIR, Paul, Local 287 
TUTAJ, John, Local 287 
WHITE, Jerrel, Local 287 
O’DONNELL, Harry, Local 296 
COSTA, John, Local 302 
PERRY, Albert R., Local 302 
HALLMEYER, Thomas A., Local 315 
RAGUSA, Joseph, Local 315 
BOGGIANO, John, Local 432 
MOORE, George, Local 484 
WOODLAND, Bliss, Local 484 
PAPIN, Charlotte, Local 490 
PERKINS, Coleman, Local 490 
UNGELSBY, William, Local 490 
COSTANZA, Nicholas, Local 576 
SANDERS, Kathleen, Local 576 
HUTCHISON, Leo, Local 588 
VAN SLOTEN, William, Local 588 
RIEBLI, Joseph, Local 624 
WALLDROP, William, Local 624 
TOLLER, Charles, Local 665 
PEDERSEN, Thomas, Local 853 
REYNOLDS, Don, Local 853 
MARTEL, Antonio, Local 856 
ANDREWS, Andrew, Local 860 
NETTO, John J., Local 912 
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California Teamsters Legislative Report 


.. By Gerald O Hara, Legislative Representative 


As the period for bill introduction drew to a close at 
the February 19 deadline, all Teamster-sponsored bills 
were in process. Some are in print at this writing. 

The Legislature will be focusing a good deal on 
safety and driver protection. Teamster-sponsored mea- 
sures are: 

Assembly Bill 3175 by Assembly Member Gwen 
Moore, D-Los Angeles, will conform California’s 
hours-of-service regulations to the federal standard, re- 
ducing the daily hours of service for truck drivers from 
twelve to ten hours per day and requiring employers to 
work drivers no moré than seventy on-duty hours per 
week. It is likely to face strong opposition from the 
trucking industry. 

AB 3069 by Assembly Member Delaine Eastin, D- 
Union City, will tighten up on the system by which 
drivers obtain medical certificates by requiring DMV to 
issue a card which cannot be easily counterfeited, as is 
now the case. 

A bill by Senator Herschel Rosenthal, D-Los An- 
geles, will require shippers who overload containers to 
be financially responsible for payment of the overweight 
fine. | 

Assembly Member Richard Polanco, D-Los An- 
geles, has introduced Assembly Bill 2909 which beefs up 
truck safety enforcement by giving the Attorney Gener- 


al jurisdiction to go after truck operators who violate 


safety and other regulations. 
Several other bills have been introduced to attack 
the truck safety problem: 


Assembly Member Bill Duplissea, R-San Carlos, 


has introduced AB 2804 which creates a minimum $500 
fine for misdemeanor log book violations, Under cur- 
rent law, there are no minimum fines imposed by the 
Vehicle Code for log book violations and so the fines 
have been quite low. The biggest log book violators are 
owner-operators and non-union carriers who drive il- 
legally long hours to make ends meet. 


Assembly Bill 2752 by Assembly Member Jerry 


Eaves, D-Rialto, will require private carriers who are 
not regulated by the Public Utilities Commission or the 
Interstate Commerce Commission to register with the 
California Highway Patrol and be subjected to terminal 
inspections in the same manner as for-hire carriers. 

SCR 67 by Senator Newton Russell, R-Glendale 
would have a Governor’s Task Force established to 
investigate truck driver safety and make recommenda- 
tions for improvement. | 

AB 2706 by Assembly Member Richard Katz, D- 
Panorama City, provides a comprehensive safety pack- 
age including inspections and realignment of point 


counts for professional drivers. Katz has already 
amended his bill to remove Teamster opposition to 
point count reduction. : 

AB 2705, also by Katz, provides for a series of 
routes for the transportation of extremely dangerous 
potential inhalation hazards. 

AB 3003 by Assembly Member Marian La Fol- 
lette, R-Northridge, requires the use of onboard com- 
puters for vehicles hauling hazardous materials. The 
Teamsters have resisted this “Big Brother” engineering. 

Other bills of interest to the Teamsters: 

School Bus Driver License Suspension— AB 2879 
by Assembly Member Richard Longshore, R-Westmin- 
ster, would require drivers license suspension where the 
DMV now has discretion. The bill is assigned to the 
Assembly Committee on Transportation. 

Video Display Terminals—AB 2901 by Assembly 
Member Dick Floyd, D-Gardena, requires VDTs to be 
in conformance with design and ergonomic standards 
adopted by the American National Standards Institute. 

Safety in Employment-Carcinogen Standards— 
AB 2884 by Assembly Member Burt Margolin, D-Los 
Angeles, requires Administrative Code to include any 
carcinogen on the Governor’s list. 


Car Pool Income Tax -Deduction—AB 2859 by . 


Assembly Member Nolan Frizelle, R-Fountain Valley, 
authorizes a tax deduction for carpool commuters. 

Personnel Files—AB 2923 by Assembly Member 
Dick Floyd, D-Gardena, provides for right to receive a 
copy of one’s personnel file and allows a fee to be 
charged. Earlier Teamster-sponsored legislation gave 
California employees the Nation’s first right to inspect 
personnel files, Senator David Roberti authored that 
legislation. | 

New Disability Insurance Cost—AB 600 by As- 


sembly Member Phil Isenberg, D-Sacramento, estab- 


lishes a catastrophic Health Care Program which is 
funded by increases of the Disability Insurance Pre- 
mium. Even though there is a need for insuring those 
people who have no source of insurance, we believe 
other funding is more appropriate. Hundreds of mil- 
lions in new costs to the Disability Fund could freeze 
benefits into the distant future. The Disability Fund has 
never been used for such other purposes. 

Hearings: | 

Teamster Racetrack Jobs—Last year’s legislation 
which extended satellite wagering, provided for protec- 
tion of Teamster jobs at racetracks. The author of the 
satellite wagering bill, Senator Ken Maddy, R-Fresno, 
amended his SB 14 last year to provide that union jobs 
were guaranteed at the satellite facility. He further 


emphasized the intent of his amendment at the hearing 


of the Senate Governmental Organization Committee 
last month. Secretary-Treasurers Karl Ullman (Local 
495) and Steve Mack (Local 78) attended the hearing 
and commented on the need for proper implementation 
of the new law. | 

Gridlock Hearing—The issue of restricting truck 
traffic during peak hours in the area of the South Coast 
Air Quality Management District was the subject of a 
well attended hearing of the Joint Committee on the 
State’s Economy where much opposition testimony was 
delivered by industry and labor. The Teamsters pointed 
out the need for voluntary compliance rather than man- 
datory restrictions on truck operating hours which 
would seriously affect industries such as baking where 
fresh products must get to market. This is not the end of 
this subject which is being considered at all levels of 
government and is complicated by the failure of high- 
way planners to meet growing needs. 

‘Anti-Union Appointee Defeated— Betty Cordoba, 
Governor Deukmejian’s anti-union appointee to the 
Public Employment Relations Board, lost her confirma- 
tion battle by a vote of 16 to 22. She was strongly 
opposed by a coalition of labor and education groups. 
We hope the Governor’s next appointee represents a 
more balanced philosophy towards the collective bar- 
gaining rights to public employees. 

Teamster Support New PUC Commissioner— 
The Teamsters gave strong support to PUC Commis- 
sioner John Ohanian in his recent confirmation hearing 


before the Senate Rules Committee. Ohanian, who was 


appointed to the commission last year, has a strong 
transportation background, which will be most helpful 
to the other commissioners as they review trucking 
regulation in the upcoming en banc hearing, scheduled 
to begin March 10. The Senate Rules Committee unan- 
imously recommended that Ohanian be confirmed by 
the full Senate. | 

Prison Industry Board—The California Prison In-. 
dustry Board continues to approve projects that have a 
direct impact on union members. The board’s latest 
project is the expansion of their precast concrete enter- 
prise. The Board essentially ignored the opposition and 
allowed sales of up to $1,000,000 per year. The Prison 
Industry Authority is already in the business of produc- 
ing food products, bedding, clothing, detergents, fur- 
niture, signs, optical products, stationery products anda 
series of special services such as laundry and reuphols- 
tery. 


OSHA 


(from Page 1) 


natures by April 4 to insure that 
more than enough of them prove 
to be valid. Deadline date for 
turning in the petitions to the 
Joint Council 7 committee is 
April 22. 


Things are worse now 


Meanwhile,the Labor Center 
Reporter of the University of Cal- 
ifornia at Berkeley’s Institute of 
Industrial Relations put out a spe- 
cial issue titled “Labor Fights for 
Health and Safety.” In it, Mary 
C. King, wrote: 

“Since California’s Governor 
Deukmeyjian gutted Cal/OSHA 
. . . private sector workers are 
much more at risk in and around 


the state’s workplaces. Federal 
OSHA standards now apply, 
rather than state regulations, 
which means that more exposure 
is allowed to 265. toxins, many 
fewer employees enjoy the ‘right 
to know’ about workplace chem- 
icals, and protections are signifi- 
cantly weaker for farmworkers 
and construction workers. Fur- 
ther, Federal OSHA responds 
more slowly to correct suspected 
hazards, and its procedures are 
obviously far more difficult for lo- 
cal organizations to influence.” 
The report noted that the pro- 
posed California Occupational 
Safety and Health Restoration 
Act that the petitions would force 
to be placed on the ballot for the 
voters to decide, “requires the 
Governor and Department of In- 
dustrial Relations to maintain 


state control over worker satiety 
and health through the structure 
of Cal/OSHA. Further,” the re- 
port continued, “it specifies ade- 
quate funding for Cal/OSHA 
programs and requires the state 
to make full use of Federal grants 
so as to minimize cost to Califor- 
nia taxpayers.” 


Employers queasy 


The report said that passage of 
the initiative in November, if it 
qualifies for the ballot, would re- 
store the Cal/OSHA program to 
the strength and scope it had be- 
fore Governor Deukmejian cut 
$8 million from its budget, effec- 
tive last July 1. “Since much of 
Cal/OSHA’s funding came from 
Federal matching grants and 
other sources, slashing Califor- 
nia’s contribution resulted in a 


= 


total loss of $22 million from a 
budget of $42 million yearly.” 
The report also noted that, “In- 

deed, unlike many oi the Gover- 
nor’s industrial relations policies, 
the axing of Cal/OSHA does not 
appear to have the enthusiastic 
support of California employers. 
Even the California Chamber of 
Commerce, while taking no offi- 
cial stand on the issue, testified to 
the legislature that the end of pri- 
vate sector monitoring by Cal/ 
OSHA would probably result in 
more injuries, rising insurance 
premiums, and increased Work- 
ers’ compensation payments.” 


Accidents double 


The report cited the findings of 
the San Jose Mercury Herald that 
“inspections of California con- 


struction sites were cut in half 


during the first three months that 
Federal OSHA was responsible 
for monitoring the private sector 
in California. Fines dropped by 
nearly two-thirds and citations 
fell by nearly one-fourth. Scott 
Patterson, corporate safety and 
insurance director for Williams 
and Burrows, one of the largest 
general contractors in the state, 
claims that accidents have dou- 
bled at the firm’s 20 California 
construction sites under the new 
regime.” 

Yates stressed that while a state 
appelate court ruled that the 
Governor’s budget slash action 
was not legal, he has appealed 
that ruling to the State Supreme 
Court and the outcome is un- 
known at this time. The petition 
signing drive must be pursued dil- 
igently as insurance, Yates said. 





